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W
ell, friends, it is clear that pants have legs.
We are now in our third issue of discussing whether students in the 1960s 
had to wear skirts to class, as a ’66 alumna said in our fall ’18 story, “1968: The 
Year Everything Changed.” Alumnae from the 1940s and ’50s took issue with 
our reporting, writing to say they could wear jeans to lectures. Besides, they told 
us, Mayling Soong Chiang 1917 (Madame Chiang Kai-Shek) visited campus in 1943 wearing 
pants, helping the case of those who wanted to ditch skirts. True, that. See the photo on page 3—
Wellesley President Mildred McAfee (skirt) and Madame (fur and slacks). We now have three 
more letters on the topic (opposite), including one from an alum who “put on the same pair of 
borrowed, baggy sweatpants almost every morning,” thanks to the Freshman 10.
Which goes to show that you never quite know what is going to capture someone’s attention. 
That’s true of readers, and to some extent, true of the editors of this magazine.
People have asked what happens to story ideas when they are submitted to Wellesley, so I 
want to talk about the process of assembling the magazine. The ? rst thing to know is that it’s 
an art, not a science, and it involves a lot of juggling.
We’re published by the Wellesley College Alumnae Association, which has a mission to 
“support the institutional priorities of Wellesley College by connecting alumnae to the College 
and to each other.” That’s the magazine’s mission, too. Our readership is about 36,000 strong—
alums ranging in age from 21 to 105, representing all walks of life, geographic locations, ethnic 
and racial groups, sexual orientations and gender identities, socioeconomic backgrounds, and 
worldviews. We’re charged with letting you know what’s happening at the College, but after 
that, we look for a rich mix of stories that help readers engage with one another’s lives and ideas. 
Highlighting diversity and promoting inclusivity are critical to us.
A lot of you send us story ideas. Thank you. We depend on your leads. But clearly, not all of 
them are going to get published, because we only print four issues a year. Take, for example, 
the alumnae pro? les in every set of class notes (see pages 55, 61, and 67). We have a list of 
several hundred alumnae who might be interesting to highlight, yet we only can feature 12 a 
year. There’s a lot to balance as we consider the diversity of topics?? elds across a magazine and 
a year. If we pro? led a poet in the last issue, we probably won’t do another writer for the rest of 
the year. We make our selections, but our subjects may or may not be available for an interview. 
So we regroup. An art, not a science.
We go through this process across all the sections—
from features to books—balancing subjects, approaches, 
writing styles. And then there’s always material that, 
well, just plain captures our fancy (see above, pants). 
Senior Associate Editor ?isa Scanlon Mogolov ’99 ? rst 
encountered microbiologist Anne Madden ’06 (“Microbe 
Explorer,” page 24) on Twitter. How can you not look 
twice at someone who tweets, “In all honesty, I think I 
? rst fell in love with microbes because of their looks” and 
then illustrates that? Lisa spent a Sunday afternoon with 
Anne talking about her newly discovered beer-producing 
microbes and having a cold glass. The story took off 
from there.
After all the juggling, the swapping of stories, we 
end up with what we hope is a rich smorgasbord of 
Wellesley-related content, a little something for everyone. 
So dig in. If you eat too much, there’s always sweatpants.
Alice M. Hummer, editor
From the Editor
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Letters to the Editor
Wellesley welcomes short letters (300 words 
maximum) relating to articles or items that have 
appeared in recent issues of the magazine. Send 
your remarks to the Editor, Wellesley magazine, 
106 Central St., Wellesley, MA 02481-8203, email 
your comments to magazine@wellesley.edu, 
or submit a letter via the magazine’s website, 
magazine.wellesley.edu.
Kudos
This magazine is something to be very proud of. 
Issues are exciting, informative, inspirational, 
and at times challenging.
The passions re?ected in the letters to the 
editor demonstrate the powerful effects that your 
articles have on your readers. Congratulations!




Runs,” the cover story 
of the winter ’19 issue, 
via Twitter:
I cannot put into 
words what it feels like 
to be in this magazine. 
In 1998 when I walked 
on campus, I didn’t 
know it would change my life. My courage. My 
resiliency. My love for community. They were all 
nurtured on that campus. Thank you. We run. We 
win. We are women who will.
@lizforma (Rep. Liz Miranda ’02, Roxbury, 
Mass.)
The Republican Party
Republicans have recently been featured in 
the alumnae magazine (“Wellesley Runs,” 
winter ’19) and fund-raising appeals (the March 
2019 mailing featuring the current president of 
the Wellesley College Republicans).
This is a disturbing development, because I 
would expect Wellesley to refrain from condon-
ing today’s Republican party, which has pledged 
fealty to President Trump, lies incessantly, unre-
lentingly attacks the rule of law, and peddles in 
hateful rhetoric that seriously endangers vulner-
able communities.
This treatment of Republicans as being 
simply on the other side of a political divide, or 
treating party af?liation as nothing more than a 
political disagreement, is dangerous. We do not 
currently have two parties that are interested in 
governing. The Republican party is seeking to 
dismantle, rather than run, our democracy, and 
should not be treated as anything other than 
intellectually dishonest and morally bankrupt. 
Wellesley—its history department especially—
should take this threat seriously. It boggles the 
mind why Wellesley would see ?t to celebrate 
any student or alumna’s af?liation with such ?a-
grant racism and corruption.
These are not normal times. To pretend oth-
erwise is to engage in willful ignorance. Wellesley 
taught us all better than that.
Maggie O’Grady ’04
Arlington, Mass.
LGBTQ+ Alums Need Visibility
I was crushed to open my new Wellesley maga-
zine (winter ’19) to see a letter to the editor 
asking why it matters that the magazine would 
“note the sexual preference” of an alumna rec-
ognized by the Alumnae Achievement Awards. 
Why would you not? We don’t live in a world 
where people often get to celebrate being both 
accomplished and being LGBTQ+. As a queer 
alumna (and member of WAPA, the Wellesley 
Alum Pride Alliance), I’m overjoyed and uplifted 
when I see other LGBTQ+ alums celebrated for 
their work while their identities are celebrated 
as well. When I was a student, seeing other 
alums succeed and be out as LGBTQ+ told me I 
could be out and proud and succeed, too.
Reducing a meaningful and important part 
of a person’s identity to “a sexual preference” 
unfairly sexualizes LGBTQ+ identities, which 
contributes to the harmful idea that being 
LGBTQ+ is something inappropriate to discuss 
in public life, to discuss with children, to learn 
about in schools by teaching queer-inclusive 
history. Until our society allows LGBTQ+ folks 
to live without harassment and legalized discrim-
ination, it’s critical that LGBTQ+ people can 
connect with each other and uplift each other by 
being out when we can be—and for well-meaning 
straight siblings to let us celebrate who we are, 
without implying we should put ourselves back 
in the closet for their comfort.
Liz Wright ’13
Boston, Mass.
The 1960s Pants Debate
As a ’72 alum who entered Wellesley in the 
banner year 1968, I read with amusement the 
recent letters about a requirement—or lack 
thereof—that students wear skirts to classes 
(Letters to the Editor, winter ’19; “1968: The 
Year Everything Changed,” fall ’18).
As I recall, the requirement was for skirts at 
dinner, where, after all, we were served by wait-
resses that ?rst semester!
I rarely would have made it to class, espe-
cially at 8:40 A.M. in winter, had skirts been 
required. Having gained 10 pounds during my 
?rst months on campus, I put on the same pair 
of borrowed, baggy sweatpants almost every 
morning.
Miniskirts edged ever higher during 1969. 
Soon “powers that be” likely concluded that 
jeans were more modest and acceptable than 
skirts that left so little to the imagination. Thus, 
in my memory, ended “dressing for dinner.”
Kathy McCoy Berman ’72
Laconia, N.H.
No Skirts in Class
The remark that those of us in the class of ’66 
“had to wear skirts to class” jumped out at me. 
No, we didn’t have to wear skirts to class—thank 
goodness (and one of the things I loved about 
Wellesley)—but yes, we were required to wear 
skirts to dinner. A small point, I know, in a fas-
cinating article (“1968: The Year Everything 
Changed,” fall ’18).
Susan Forbes Martin ’66
Brookline, Mass.
Madame Chiang’s Pants
I noticed two letters to the editor (winter ’19) 
referring to the early wearing of pants at 
Wellesley, one dating the practice back to the 
days of Mayling Soong Chiang 1917 (Madame
Continued on page 76
Mayling Soong Chiang 1917 (Madame Chiang Kai-Shek) 
rocking slacks during a 1943 visit to campus. Wellesley 




FOR ALL THE CHALLENGES TO 
liberal arts education in the 
United States, it is fast on 
the rise around the world—a 
reminder of the vast power 
of what Wellesley offers.
I was thrilled to see this 
?rsthand on my recent trip 
to India, where I spent time 
with some truly remark-
able Wellesley alumnae and 
parents. My ?rst stop was 
Ashoka University, a vibrant 
oasis of learning just outside Delhi. Established in 2014 by a 
group of prominent business leaders, Ashoka was designed 
to be India’s ?rst private Ivy League?caliber liberal arts 
institution, an alternative to the elite technical institutes 
that have long dominated Indian higher education. Among 
its founders—and the only woman—is Harshbeena Sahney 
Zaveri ’82, vice chairman and managing director of NRB 
Bearings Limited.
The excitement in the air was palpable. As I talked to 
Ashoka faculty and students, as I listened to their stories, 
I felt that I was bearing witness to something profoundly 
important: the embrace of liberal arts education as a force 
to advance all sectors of a nation. And it wasn’t just on 
campus. Throughout my trip, I heard this again and again, 
expressed with great feeling.
Significantly, this excitement extends well beyond 
Ashoka. Elsewhere in India, FLAME University carries 
the liberal arts banner, hosting Wellesley students for study 
abroad on its Pune campus. More broadly, China, Hong 
Kong, Singapore, South Korea, and Ghana are all countries 
where the liberal arts model is gaining traction.
What is driving this trend? Supporters point to a 
growing need for creative problem-solvers—innovators 
who can work and think across disciplines, communicate 
well, and operate effectively and ethically in fast-changing 
landscapes. These are among the aptitudes that a liberal 
arts education cultivates. (If any further proof were needed, 
it could be found in members of Wellesley’s Business 
Leadership Council—several of whom are from India. I 
was delighted to cross paths with the BLC at Ashoka as 
they wound up their own cultural tour.)
The fact that business leaders around the world have 
bet on the liberal arts model is compelling evidence of 
its vitality. Notably, many are themselves graduates of 
liberal arts institutions. They’ve seen the impact of liberal 
arts education in their own lives and careers, its power to 
respond to the world’s most urgent challenges.
Throughout my time in India, I was struck by just how 
much we agree on what these challenges are.
They include women’s right to safety, dignity, and equal 
opportunity. They include climate change and sustainabil-
ity, especially as they relate to women and girls. (I had a 
chance to dive into this issue with a group of experts con-
vened by Wellesley parent Vaishali Nigam Sinha, chief 
sustainability, responsibility, and communications of?cer 
for ReNew Power, India’s leading renewable energy 
company.) And they include global threats to democracy, 
a topic eloquently addressed by former U.S. Secretary of 
State Madeleine Korbel Albright ’59 in her 2018 bestseller 
Fascism: A Warning.
SHORTLY BEFORE I LEFT FOR INDIA, the eminent writer 
Nayantara Pandit Sahgal ’47 was disinvited to a presti-
gious Indian literary event due to her public stands against 
rising intolerance and sectarian violence. Such controversy 
is nothing new to Sahgal, now in her 90s, who throughout 
her life has used her voice on behalf of women, freedom of 
expression, and democracy.
I was moved—though not surprised—to learn how 
Wellesley helped to shape the woman Sahgal became. In an 
essay collection published by the Wellesley College Club of 
Los Angeles, she re?ected on how her college years imbued 
her with a sense of freedom. “It was a fatal discovery that 
entered into my very bones,” she wrote. “I knew that never 
in any circumstances, personal or national, whether in my 
capacity as student, or later as wife, mother, or citizen, would 
I let it go. The freedom to be was what life was all about.”
The freedom to be was what life was all about. Amid the 
dangers and uncertainties of our time, the liberal arts con-
tinue to show the way forward. History af?rms our vision. 
The future demands that it grow.
—Paula A. Johnson, president
The Liberal Arts Go Global
I felt that I was bearing witness  
to something profoundly important:  
the embrace of liberal arts education  
















As a scale model of a bust by Michelangelo emerges 
on a 3-D printer at Clapp Library, four first-years 
plunge into a discussion about reproducing art: What 
creates the “aura” of a work of art like the David? If 
you see a model of it, how is the experience differ-
ent? Would the Sistine Chapel be the same if seen 
by virtual-reality goggles as in person? 
Welcome to Michelangelo: Artist and Myth, 
a first-year seminar taught by Professor of Art 
Jacki Musacchio ’89. One of 16 classes across the 
curriculum created specifically for first-years, these 
seminars are intended to take students deep into 
a topic, build ties with faculty and classmates, 
and introduce them to resources at the College. 
Musacchio, a specialist in the Italian Renaissance, 
is using Michelangelo—sculptor, painter, civil 
engineer, architect, poet, diplomat—as an inter-
disciplinary lens on the period. Beyond class time 
with discussion of readings, students have hands-
on experiences ranging from marble carving in 
Pendleton, papermaking and printing in the book-
arts lab, and touring galleries at the Museum of Fine 
Arts and the Gardner with curators. On this day, the 
group is learning how works of art were reproduced 
in the Renaissance—and in today’s world, using 
computer scans of original Michelangelos.
“They can touch things, and they can see things, 
and they can do things as closely as possible to the 
way it was done in the Renaissance,” Musacchio 
says. “First-year students are still figuring out what 
they’re interested in. You can open whole new worlds 
to them.”
—Alice M. Hummer 
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hania Baldwin, co-president of the class 
of ’21, sings a capella, performs in a 
Japanese drumming group, and spends 
a lot of time thinking about cray?sh.
Since coming to Wellesley two years 
ago, the Texas native has found she’s 
passionate about neuroscience, and she’s thriv-
ing as one of the “lab daughters” of Barbara 
Beltz, Allene Lummis Russell Professor of 
Neuroscience. Baldwin works with a team of 
fellow students studying how the brains of fresh-
water crustaceans create new neurons.
Beltz’s most recent study found the brains 
of adult crayfish that live in groups made 
more new neurons than those living alone. It’s 
research that has implications for humans, since 
conditions like post-traumatic stress disorder 
and Alzheimer’s have been linked to the loss of 
neurons in different parts of the brain.
“The more neurons we create, the less likely 
a disease may be to present, or the less severe 
the diagnosis,” says Baldwin.
Baldwin is one of 10 sophomores from 
Houston who are at Wellesley thanks to the work 
of the Posse Foundation. It’s a national nonpro?t 
that supports student leaders from diverse back-
grounds who might be overlooked by the tradi-
tional college selection process—many of whom 
are ?rst-generation college students or from 
underrepresented populations.
Out of thousands of students who apply each 
year, those selected by the Posse Foundation 
receive academic and leadership training in high 
school, plus full-tuition scholarships from the 57 
U.S. colleges and universities that participate in 
the program. Wellesley’s second posse arrived on 
campus as ?rst-years this fall. All of Wellesley’s 
20 Posse students are interested in science, tech-
nology, engineering, or mathematics (STEM). 
They meet as a cohort regularly and connect 
one-on-one with an advisor in the sciences once 
a week. Discussions can range from struggles 
students might be having to how to navigate aca-
demic culture.
Wellesley’s participation in the program 
is one way the College is helping to boost the 
number of women and minorities in STEM. 
Nationwide, women remain underrepresented 
in engineering and science. They make up half 
the total U.S. college-educated workforce, yet 
only around 28 percent of the science and engi-
neering workforce, according to data from the 
National Science Foundation. At the same time, 
recent data show around 70 percent of workers 
in science and engineering are white.
Baldwin is hoping to help change that. Her 
interest in math and science was piqued at an 
early age as she watched her older siblings 
pursue accounting, engineering, and a degree 
in pharmacy studies. “There was always a lot of 
science talk around my house,” she says.
At Wellesley, she was drawn to Beltz’s lab 
after hearing her talk as a guest speaker in an 
entry-level neuroscience class. Beltz pointed 
out the connection between neurogenesis—the 
creation of new brain cells—and diseases like 
Alzheimer’s and dementia.
“I know people affected by these diseases,” 
says Baldwin. Her brother and uncle, both 
military veterans, were diagnosed with PTSD, 
and dementia runs in her family. Not long 
after the entry-level course, Baldwin knew she 
wanted to double-major in neuroscience and 
Africana studies.
At Wellesley, Baldwin has found both hands-
on, real-world science experience and role 
models in her ?eld—two factors that a World 
Bank economist recently highlighted as boost-
ing women’s participation in STEM. Already, she 
has big plans for after graduation. Her dream is 
to attend Northwestern University, earn a doc-
torate in neuroscience, and eventually run her 
own research lab.
She wants to mesh her interests in science 
and Africana studies, she says, by researching 
why some black students struggle in school and 
designing interventions to help. “In the black 
community, there’s often a stigma around getting 
therapy,” Baldwin says, but research could help 
break that stigma. “Data could show people that 
it’s OK to seek help.”

















What drew you to the Sarah Lawrence 
cinema program?
As a CAMS student who knows she wants to 
become a director of photography, I knew [the 
program] would give me the professional pro-
duction experience and technical training that I 
most lacked at Wellesley.
What courses are you taking?
In addition to our normal classes—literature, 
screenwriting and directing, [and] cinema 
studies, we each get to choose an elective. I am in 
[a] cinematography and lights workshop. Classes 
and workshops ? ll up most of our day, and when 
I’m not in class, I’m working on the six different 
short ? lms I’m involved in for our upcoming ? lm 
slam, [working on] ? nancing for a feature ? lm 
I’m collaborating on, and exploring Nantucket’s 
multiple bike paths.
Tell us about your fi lms.
Our [feature] ? lm, Martin Eden, adapted from 
Jack London’s book, tells the tale of Martin, 
who, after meeting the college-educated Ruth, 
strives to escape his social class through writing. 
Through the cinematography workshop, I have 
Cathy Ye ’19
Hometown: Vancouver, B.C.
Major: Cinema and Media Studies (CAMS), psychology minor
















learned so incredibly much. I have gotten much 
hands-on, practical experience with profes-
sional lighting and camera equipment. Through 
our various ? lm slams, I will be the director of 
photography for two narrative shorts, as well 
as producing for a ? ve-episode indie episodic 
series. The amount of professional, practical 
knowledge and advice I have received currently 
is so much more than I could’ve ever asked for 
from this program.
What’s your favorite part of the day?
To be honest, preparing to go to bed. We have 
such a full day every day (literally class from 
9 A.M. to 9:30 P.M. some days) that when it comes 
nighttime, I’m ready. I’ve got a routine where I’ll 
make a mug of mint tea, strike a candle and put 
on soft music, do some reading, and then maybe 
meditate a bit.
Lessons you’ve learned so far?
Fake it till you make it. Con? dence really is key—
hard to obtain, but oh, so charming. Con? dence 
really can get you places. Add some ability on top 
of it, and that’s a 2-in-1 power package.
All-In With Millennials
The first step was a survey of the young 
alumnae to better understand their feelings, 
motivations, and opinions about giving. More 
than 2,200 Wellesley alums responded to an 
October 2018 survey. Among the ? ndings were 
that young alumnae are philanthropic—just 
about every respondent made a donation to a 
cause or volunteered in the past year. They are 
just less consistent in their giving to the College. 
Only 45 percent felt that their gift to the College 
made a difference. This group of alums is inter-
ested in hearing stories about people they care 
about (like professors and classmates), feeling 
connected, and seeing the impact of their gifts.
Building on this feedback, Marisa 
Shariatdoust ’09, a development of? cer working 
to engage this cohort, has created a number 
of initiatives, including a pilot crowdfunding 
campaign where alums could fund graduation 
stoles for the seniors of Harambee House and 
the Latinx and Asian descent communities. 
These stoles are very popular among graduat-
ing seniors—but at $35, they can be a little out 
of reach. The campaign was a huge success, 
raising more than $17,000 in less than a week 
from 360 donors. “Stoles are a tangible item 
EVERY YEAR AT REUNION, a silver cup is bestowed 
upon the class with the highest annual-giving 
participation rate. The cup, ? lled with ? owers 
and slightly dented from years of use, is handed 
over during the annual meeting of the Alumnae 
Association. Last year, it went to the class of 1968, 
which had an impressive 86 percent giving rate.
For generations, colleges have been able to 
count on their alumni to steadfastly give to their 
alma maters. But over the last 30 years, giving 
has been declining—with much of the drop tied 
to lower giving rates from millennials, roughly 
defined as the classes of 2002 through 2017, 
which represent about a third of Wellesley’s 
alumnae body. Is it possible for this group of 
alums to reach the participation rates of the 
classes before them?
This is the question driving a new initiative 
funded by the Schuler Education Foundation, 
an Illinois-based nonpro? t concerned about the 
future of liberal arts education. The foundation 
invited Wellesley, Bates, Carleton, Middlebury, 
and Williams to participate in the three-year 
initiative to learn more about the philanthropic 
interests and priorities of millennials and 
develop new strategies to engage them.
that many millennial alums have an af? nity for,” 
Shariatdoust says. “The students and intercul-
ture education advisors demonstrated need, and 
alums knew exactly where their money would 
go,” something the survey indicated was impor-
tant to millennials.
So keep polishing that silver cup, Alumnae 
Association. The class of ’02 and those after them 
might be coming for it sooner than anticipated.
—Lisa Scanlon Mogolov ’99
J
ust because she’s a sports psychologist 
doesn’t mean Jessica Pfeifer Stewart sits 
around talking free throws all day. “Athletes 
are people, too,” she says. “They’re going to 
be presenting with a lot of the same concerns 
as their peer population, but I also understand and 
appreciate them as a unique cultural population.”
Stewart came to Wellesley in the fall of 2017 to 
focus on that unique population as part of a larger 
effort by the Department of Physical Education, 
Recreation, and Athletics (PERA) to bolster the 
support for student-athletes on campus. With 
funding from the Friends of Wellesley College 
Athletics, the department brought in Stewart as 
the director of Student-Athlete Mental Health 
Initiatives.
But this wasn’t her first experience with the 
College. Stewart worked as an assistant soccer 
coach for the Blue in 2008, when she was deciding 
whether to take a coaching path or become a clini-
cal psychologist. She ended up choosing the latter 
and now splits her time between private practice 
and her work at Wellesley. “One of the things that 
I came to learn and appreciate about Wellesley was 
the true nature of a student-athlete, where both are 
really valued, emphasized, and prioritized,” she 
says, as well as “the focus on holistic development 
and wellness.”
That holistic view is where her expertise comes 
into play, as PERA looks to help student-athletes 
with their mental health as well as their physical 
well-being. “Having an ability to fight through pain 
and discomfort and push themselves and pursue 
excellence is something that has defined [student-
athletes],” says Stewart. One must “understand that 
as a strength, but also an area that could be causing 
a lot of stress.” She speaks not only from years of 
experience working with student-athletes, but also 
years of experience as a student-athlete herself, 
playing Division I soccer.
Stewart’s work thus far has focused on three 
areas: providing resources for student-athletes, 
providing support and collaboration for coaches 
and PERA staff, and campus outreach. The first 
year of the initiative laid a lot of educational ground-
work. “What we’ve focused on in the first year was 
skills training, trying to support student-athletes in 
identifying and building the skills that they have to 
tolerate and manage stress,” Stewart says. “That 
included mindfulness and relaxation skills, and skills 
to understand and balance their relationships, and 
their relationships with teammates specifically.”
For PERA staff and faculty, Stewart led semi-
nars on some of the common issues faced by 
student-athletes and how to supportively respond. 
Although Stewart does not work one-on-one with 
students (students in need of direct assistance are 
referred to on-campus resources like the Counseling 
Service), she does collaborate individually with 
coaches to help them support the student-athletes 
on their teams.
Stewart is excited about where the initiative, 
now in its second year, is headed. “There’s growing 
awareness across the country about the mental 
health needs of student-athletes. Wellesley College 
is right at the front of that,” Stewart says. “We want 
to continue to build on that.”
—Jennifer E. Garrett ’98
Treating the Whole Athlete
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Leaving a Legacy: Athletic Director  
Belgiovine to Retire
IF YOU WANT TO KNOW what Bridget Belgiovine has been doing the last 
13 years, look around. Start in the ?eldhouse. Or better yet, the ?tness 
center, which didn’t exist when she started as the director of athletics 
and chair of the Department of Physical Education, Recreation, and 
Athletics. Wander down to the newly renovated Butler Boathouse. Or 
just take a peek in her of?ce.
There she has accumulated mementos that re?ect accomplishments 
both personal and professional: NCAA trophies. Photos of travel. Gifts 
from students, families, and colleagues, including a quilt on the wall 
stitched with the words “Honor. Invest. Win.” (a gift from a former 
mentee who went on to become an athletic director). A painting by an 
alumna. A photo of an early Float Night, a tradition she helped revive. 
It would be easy to keep going, but dif?cult to actually list all that has 
changed and grown under her leadership. When she retires at the 
end of the academic year, there will be no doubt about the legacy she 
leaves behind.
It’s not just physical changes and new facilities that are part of her 
legacy. “The recreation program has grown exponentially,” Belgiovine 
says. It now has year-round programming, its own director, and 
encompasses eight club sports as well as student-led classes (as many 
as 20 per week). Friends of Wellesley College Athletics has also grown 
signi?cantly, both in terms of donors and events. “I can remember my 
very ?rst Homecoming,” Belgiovine says. “I think we maybe had six 
alumnae show up that day.” This past Homecoming, the ?eld house was 
packed with more than 500 students, alumnae, and family members. 
“That’s the result of years of partnering and continuing to think about 
how we can engage and encourage and bring more people,” she says.
She’s also proud of the recently launched LeadBLUE athletic 
 leadership program, which provides four years of training for student-
athletes in mental-health skills, team collaboration, and leadership. 
“We are about providing student-athletes with the opportunity to not 
just pursue their passions, but to become leaders who will make a dif-
ference wherever they go,” Belgiovine says. “I ultimately want them 
to think of their athletic experience as being a large part of what they 
learned and gained from their Wellesley experience.”
But for every accomplishment she points out with pride, Belgiovine 
is quick to give credit to the team of people working to make it happen. 
“When you think about the evolution of the department, the growth of 
the department, it is really a collective team,” she says. “With alums, 
with coaches, with student-athletes, with parents, our faculty and 
staff—all the different people that come together on a regular basis 
to ensure that the experiences for students are the best they can be.”
Even with all these accomplishments (and more), it comes back to 
the students for Belgiovine. “I will miss the students the most,” she 
says. “They have four short years here. We owe them our best. We owe 
them our best effort to give them places to grow and learn.” There can 























“It’s pretty much a seven-days-a-week enterprise,” Belgiovine says. 
“Lots of nights, I’ve gone home mentally exhausted. But then I go to 
a game.” She laughs. “[That] is what it’s about.”
After Wellesley, Belgiovine plans to travel internationally, spend 
time with family, and then ?gure out what’s next. But until then, she’s 
still working. “We are caretakers in a moment in time at this institu-
tion. I have been fortunate to be the caretaker at a place like Wellesley 
and to be able to add new programs that you hope will last,” Belgiovine 
says. “But you guarantee that they last by creating a legacy to support 
them.” And what a legacy it is.
—Jennifer E. Garrett ’98
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Clarivel with Black Blouse  
with White Ribbon, 2016
Mickalene Thomas
Epson Inkjet print with HDF 
Ultrachrome inks
26 1⁄16 in. x 20 13⁄16 in.
Museum purchase,  
The Nancy Gray Sherrill ’54 
Collection Acquisition Fund 
2017.34
 / ART OF WELLESLEY
CONTEMPORARY ARTIST Mickalene Thomas (b. 1971) 
has always mined the formal and symbolic vocabu-
lary of art history, particularly the work of canonical 
male modernists such as Manet, Matisse, and Picasso, 
to invest her representations of black women with 
complex meaning. Her recent print, Clarivel with 
Black Blouse with White Ribbon, relates to a larger 
group of collages and paintings that also depict the 
named subject Clarivel. The ?rst work by Thomas to 
enter the Davis Museum’s collection, Clarivel exempli-
?es the artist’s powerful representations of assertive 
female imagery and makes a unique and important 
addition to the museum’s presentation of changing 
traditions in portraiture.
Traditional portraiture dating back to the Renaissance 
celebrated wealthy and powerful subjects, and typically 
situated a torso-length subject against a domestic inte-
rior, often with a distant landscape glimpsed through a 
window. Thomas both capitalizes upon and disrupts that 
formal iconography to invest her subject with authority. 
Her subject’s erect posture, gently turned head, and ele-
gantly piled hairdo dominate the composition. Elements 
of wood paneling evoke an interior space on the left side, 
and on the right, a fern pattern and a spare,  geometric 
representation of trees reference a wooded scene in 
the distance.
Although the work is a seamless print, the image 
evokes Thomas’ signature collage technique to imply 
the constructed nature of identity. The all-over pattern 
of tiny white bows on Clarivel’s dress, speci?cally men-
tioned in the work’s title, obscures the cut and pasted 
edges of collage elements that serve to broaden the sub-
ject’s shoulders and expand her presence in the visual 
?eld. Most importantly, Thomas has cut and removed 
the eyes from her subject’s face, replacing them with 
a pair of eyes that seem to be layered behind the face. 
Clarivel’s eyes not only engage directly with the viewer, 
but also invest the exchange with the subject’s potent 
interior vision.
Amanda Gilvin, assistant curator at the Davis 
Museum, explains, “Mickalene Thomas’ portraits cele-
brate black women’s beauty, glamour, and style. Thomas’ 
collage-based techniques in both painting and printmak-
ing require you to look closely—and in this case, to be 
aware of how this woman, Clarivel, looks back at us.” 
Most intriguingly, a second “portrait” appears in this 
work at the upper left, in the form of blind musician Stevie 
Wonder on the cover of his 1980 album, Hotter Than 
July. Wonder’s dark glasses provide a counterpoint to 
Clarivel’s bright, direct gaze, and propose a complicated 
dynamic between the print’s various subjects—female 
and male, primary and secondary, Clarivel (unknown to 
most viewers) and Stevie (a widely known celebrity).
In a 2011 interview published in BOMB magazine, 
Thomas acknowledged herself as the inevitable ?rst 
“viewer” of the work and explained, “the fact that the 
gaze in question is from one woman to another is more 
powerful, to me, than the male gaze. But I think the 
female gaze is still connected to the concept of the male 
gaze; we are all shaped by the dominant cultural norms. 
At the same time, I can’t say that …  my own desires have 
nothing to do with the types of gaze I’m interested in.” 
Clarivel with Black Blouse with White Ribbon offers a 
striking new addition to the Davis Museum’s collection 
where it will not only be seen by a wide public audience, 
but also studied by an academic community that cel-
ebrates the power and agency of the female gaze.












































In March, Dean of Students Sheilah Shaw Horton 
announced upgrades to the office formerly called 
Disability Services, which has been renamed 
Accessibility and Disability Resources. The name 
change, Shaw said, was to better reflect the group’s 
primary goal—“to support and advocate for an educa-
tional environment that provides equal opportunities 
for access to all our students.” The dean also recog-
nized people with disabilities as a population that 
has been traditionally marginalized and a group that 
“expands the diversity of our campus community.”
In order to make resources more available and 
increase advising hours, longtime director Jim Wice 
has been joined by a full-time assistant director, Anne 
Lamppa, who focuses on meeting with individual stu-
dents, coordinating alternative testing and note-taking 
programs, and presenting workshops on campus. 
The group also now has an administrative assistant, 
Jessica Washak. A new accommodation information 
management system will allow students to register 
and request accommodations online. The system will 
also coordinate services and share student needs 
with faculty.
OVERHEARD
See Me, Know Me
For a week in March, the faces of trans and nonbinary 
students gazed down from the walls of the Jewett hallway 
gallery—rich, beautiful portraits captured by fellow stu-
dents, captioned with names and the pronouns the subjects 
use, like “Kyiah Ashton ’19. She/they” (below). The exhibit 
was part of the student-planned Trans Day of Visibility 
Campaign that ran throughout the month. “Many trans and 
nonbinary students on campus experience misgendering on 
a daily basis and it is wearing on their mental health,” the 
introduction to the exhibit stated. As part of the campaign, 
students distributed pronoun pins across campus. “It’s vital 
to always ask about pronouns because it shows respect for 
everyone’s identity and builds a safe environment for all 
community members,” posters with pins said. Other events 
included training for faculty and staff on teaching and 
advising trans and nonbinary students, a keynote address 
for students by diversity consultant Nevin Caple, and a 
drag show and panel.
REPORTS FROM AROUND CAMPUS
College Road
BY THE NUMBERS / WELLESLEY ATHLETIC HONORS, 2006 –19*
28
Wellesley teams that made appearances  
in NCAA Tournaments
New England Women’s and Men’s Athletic 
Conference (NEWMAC) Championships
Team claimed its first NCAA national 
championship (crew, 2016)
18 1
*Bridget Belgiovine was Wellesley’s athletic director from 2006 to 2019. For more on her legacy, see page 9.
‘ Raccoons won’t  
leave me alone on 
this campus. Every 
time I’m trying to 
have a moment and 
take in my beautiful 
surroundings, a 
raccoon will just pop 
out of a trash can and 
instantly turn my 
moment into garbage. 
They’re like trash 
fairies.’
—@Sidikhanmani  

















WINDOW ON WELLESLEY / FOCUS ON FACULTY
ANDREA SEQUEIRA is perhaps most at home in the ?eld, tromping up 
and down volcanoes or trudging through vegetation while doggedly 
hunting for answers to big evolutionary questions such as, “How do 
new species form?” And it was in the Gal?pagos Islands, while trying 
to answer this very question by studying small, ?ightless beetles called 
weevils that she stumbled on an evolutionary mystery: an invasive 
weevil that has, against all odds, outcompeted the native weevils to 
?ourish in its new environment.
“If a population has a lot of genetic variation, that’s great, because 
it’s like packing a suitcase with lots of different clothing—you have 
the little black dress and you have the hiking boots, so if anything 
changes in the environment, and natural selection hits, you’re going 
to be ready,” Sequeira explains. “The conundrum is that this invasive 
weevil population shouldn’t have a lot of variation because it started 
from a very small number of adventurous individuals. So how is it that 
this introduced species is taking over?”
To address this question, Sequeira, a professor of biological sci-
ences, and her students made several trips to the Gal?pagos, island 
hopping on a slow, motorized sailboat called El Pirata. Once there, 
they began searching for weevils …  or rather, searching for bushes 
and trees where the weevils live. Upon locating a bush, they placed a 
square white “beating sheet” underneath, found a sturdy stick, and hit 
the bush until any unsuspecting weevils had fallen out, rounding them 
up for the long trip back to Wellesley.
In the lab, Sequeira and her students sequenced individual weevil 
genes, looking for spots of variation in the DNA. They also sequenced 
microsatellites—small, repetitive stretches of DNA that tend to have 
higher mutation rates than other parts of the genetic code. Ultimately, 
“signatures” of variation and mutations revealed that the invasive 
weevils overcame a lack of genetic variation with brute reproductive 
force: They drastically increased their population size, while expanding 
their geographic range. “Population number and genetic variation are 
related,” Sequeira explains. “What we came to understand is you have 
more chances for more mutations when you have more organisms.”
Sequeira didn’t necessarily expect to become an evolutionary biolo-
gist, but as a self-described “outside kid,” she was continuously capti-
vated by the diversity around her. At the same time, she always had a 
strong drive to understand how things work: She recalls a high school 
biology class, for example, where she became fascinated by the verte-
brate eye. For her, evolutionary biology perfectly combines the two. “I 
see evolution as a process, and I love to understand process,” she says. 
“I’m intrigued by what allows species to be born, what makes species 
successful, and maybe even invade, and what makes them perish in the 
face of a new challenge.”
Now, Sequeira has turned her attention to an even weirder weevil 
originally from Uruguay, Brazil, and her native Argentina that has 
successfully invaded countries worldwide, including the United States. 
The twist? The all-female species reproduces via a cloning process 
called parthenogenesis, resulting in what Sequeira describes as “pitiful 
amounts of genetic variation” in its DNA. The research is ongoing, but 
so far Sequeira suspects that the weevils gain variation from epigen-
etic marks—small chemical tags on DNA that change which genes are 
turned on or off, altering patterns of gene expression.
Sequeira considers invasive species one of the biggest threats 
to biodiversity, and she hopes that understanding how they evolve 
will help scientists develop strategies for managing them. For her, 
however, the reason for studying evolution is even simpler: “Evolution 
is happening around all of us all the time, so it’s applicable at every 
level—it’s not just fossils.”
“When I’m in the classroom and with research students in my lab, 
time just ?ies,” she says. “What I see is possibilities. It’s what are we 
all going to learn? What am I going to learn? What are the students 
going to learn? And that’s what keeps me going.”
—Catherine Caruso ’10



























reform can help, “but as they say in Washington, 
‘not going to happen,’” she says.
There are small steps we can take, though. 
Registering high school seniors could make it 
more likely for people to vote. “This isn’t going to 
revolutionize American democracy,” Schlozman 
says, “but tweaks like this can help.”
—Deborah Lynn Blumberg ’00
FOR DECADES, when Kay Lehman Schlozman ’68 
teaches political parties and elections she tells 
her students, “We’re going to deal with political 
matters, and we’re going do it civilly,” she says. 
During her long tenure at Boston College—
and her two semesters at Wellesley this year 
as Distinguished Visiting Professor of Political 
Science—those rules have held up.
Only once was that threatened, in 1992, when 
B.C. campus organizers brought Pat Buchanan’s 
“pugnacious style” into the classroom, she says. 
But, for the most part, in Schlozman’s class-
room, Republicans and Democrats alike can 
have amicable, thought-provoking conversa-
tions about American politics.
Schlozman, one of the world’s leading politi-
cal scientists on political participation, guides 
students as they tackle big questions about the 
U.S. political system. Is it allowing us to hold 
our leaders and parties accountable? And what 
happens when there’s an inequality in political 
voice? At Wellesley this year, Schlozman has 
taught Women, Men, and Politics and Inequality 
and Politics in America. Next year, she returns 
to her position as J. Joseph Moakley Endowed 
Professor of Political Science at B.C.
Currently, “we’re in an era where political 
voice is much more deeply rooted in inequali-
ties in the size of our wallets than it has been 
in the past,” Schlozman says. It’s a topic she 
explores in her most recent book, Unequal 
and Unrepresented: Political Inequality and 
People’s Voice in the New Gilded Age.
A Chicago native, Schlozman ?rst arrived at 
Wellesley 55 years ago as a ?rst-year. She found 
herself drawn to questions about politics. During 
her junior year, a professor took her to lunch 
to plan her grad school studies. Schlozman was 
taken aback. “It was a time when it was much less 
common for women, even with an elite education, 
to have these kinds of aspirations,” she says.
She ended up earning her M.A. and Ph.D. in 
political science from the University of Chicago. 
When she was hired as a political science profes-
sor by Boston College in 1974 at age 27, she was 
the department’s only woman.
Now, Schlozman is focused on how dispari-
ties in political voice are endangering American 
democracy. Well-educated and af?uent people 
have a stronger voice than those with less money 
and education, she says. Campaign finance 
 POP QUIZ
Circle of Music,  
Circle of Safety
KERA WASHINGTON ’93 didn’t come to Wellesley 
for music—but music captured her. Washington 
is a music teacher in the Boston Public Schools 
and the director of the College’s Yanvalou Dance 
& Drum Ensemble. She’s also its founder, though 
she always shares that credit with Professor 
Emeritus Gerdes Fleurant. We caught up with 
Washington before she headed to rehearsal.
How did you get involved with music here?
I was having trouble getting to all my early 
morning classes, and I noticed that the music 
department had classes that were a little bit 
later. I also noted that there were two music 
classes that were taught in black studies that 
were not cross-listed in the music department. 
I did not understand that. I went to speak with 
the chair of the music department to see why, 
and she told me it was not possible to study them 
in the same way you could study other types of 
music. These were Caribbean music classes and 
African music classes, folk and ritualistic music 
of the Caribbean, folk and ritualistic music of the 
African diaspora. There wasn’t the same kind of 
theoretical basis for this type of music, [she said.] 
I did not know why this was wrong, but I knew 
this had to be wrong. I found myself in the midst 
of a hastily prepared meeting of minds, and I was 
able to take those [black studies] classes in the 
music department as independent studies.
When did you start playing?
Prof. Fleurant said to me, we cannot just read 
about this music. We have to do it. If you want to 
understand it, you’re going to have to get inside 
it. We can’t do it, just the two of us. [But] he did 
not know me yet. He did not know Wellesley 
women yet. He had said you need at least ?ve 
people. I twisted the arms of my friends and 
brought ?ve people the next day. And that’s how 
Yanvalou started.
Yanvalou is a big part of College celebrations. 
When did that start?
It would probably have been Flower Sunday. 
That became part of our tradition. And then of 
course baccalaureate, and convocation, and the 
inaugurations of our presidents. It’s been an 
amazing journey to have Yanvalou become a part 
of the fabric of this institution. We’re coming up 
on the 30th anniversary in 2020.
What has Yanvalou meant to you?
What changed me from a biology major to a music 
major was this music. Drumming, rhythms from 
the African diaspora, Haitian rhythms, Brazilian 
rhythms, West African—there is something in 
this music, the way we have to come together 
to play it. You can’t play it by yourself. It’s not 
solo music. It’s music that asks us to rely on each 
other and to create a safe space for each other.
—Catherine O’Neill Grace




Reviews of books by Wellesley authors
Midnight Moments
THERE ARE SOME STORIES that we never tire of 
hearing, some lives whose twists and turns con-
tinue to fascinate us even when we know how the 
story goes. In her new book, Victoria Shorr ’71 
indulges our love of such stories three times over, 
retelling the lives of Jane Austen, Mary Shelley, 
and Joan of Arc. But this book, as the title 
Midnight suggests, has a special twist. Rather 
than tell each life from beginning to end, Shorr 
focuses on these women at what she calls “the 
hour of reckoning.” Here, then, we see Austen on 
the night she broke her engagement, a decision 
Victoria Shorr ’71
Midnight: Three Women at the Hour of Reckoning
Norton
299 pages, $25.95
that sealed her ?nancial dependence and also 
enabled her to write; Shelley, on the night she 
learns that her husband, the poet Percy Bysshe 
Shelley, has drowned; and Joan of Arc on the eve 
of her execution.
Seeing how others cope with dif?culty can be 
a great balm during dif?cult times. And, if none 
of us is likely to face burning at the stake, Joan 
of Arc’s story still inspires. In the 19th century, 
when girls were often presented with ceremonial 
books about the lives of great women as school 
prizes, Joan of Arc’s life was one of the most 
commonly included. A century ago, suffragettes 
adopted the iconography of Saint Joan as inspi-
ration for their struggle for the right to vote.
Shorr’s novelistic account of Joan’s struggles 
with her faith emphasizes details that resonate 
with today’s #MeToo moment. She empha-
sizes the fact that Joan cut her hair short and 
insisted on wearing trousers to avoid sexual 
assault, ?rst from her fellow soldiers and later 
from the guards and priests who had access to 
her in captivity. Relying on a rich array of his-
torical sources, Shorr focuses on the struggle 
Joan faced during her ?nal days. Just before her 
death, Joan delayed execution by abjuring both 
her visions and her insistence on men’s clothing—
the two heresies for which she was on trial—only 
to recant four days later. Shorr persuasively 
imagines the internal struggle of a young woman 
whose sacred visions wax and wane. She helps us 
see what it might have been like to want both to 
live and to be true to her purpose, desires made 
incompatible by her captors.
Joan of Arc’s midnight is a decision in extre-
mis. The challenges that Mary Shelley and Jane 
Austen faced are more familiar ones, but no less 
interesting for that. Mary Shelley’s story of early 
widowhood is so complicated and heart-rending 
that it is hard to summarize. Indeed, at times, 
even Shorr gets a little tangled in the details of 
Percy’s many in?delities—he was married when 
they eloped, and they left England with Mary’s
Continued on page 76
Continued on page 76
Room for 
Enchantment
WEIGHING IN AT 4½ pounds, New York Splendor, 
by Wendy Moonan ’68, is a decadent portfolio of 
rooms that dazzle, or, as Moonan describes it, a 
collection of “New York residential spaces that 
elicit gasps of pleasure and surprise.”
These days, book buyers carefully weigh 
their options when deciding which tomes they 
truly need to own. Decluttering guru Marie 
Kondo keeps popping up, asking us to con?rm 
if each and every book collecting dust “sparks 
joy.” Despite its heft, Moonan’s coffee-table book 
tempts for its appeal as a photo survey of rooms 
realized between 1970 and 2008 that present a 
history of noteworthy New York City interiors.
From Adolfo to McKim, Mead & White to 
Selldorf Architects, Moonan has selected spaces 
that are her “favorite private residential rooms 
in New York City.” As a longtime journalist in 
the ?eld of architecture and design—including 
serving as home editor of Town & Country in 
the 1980s (the same period that I was features 
editor there), architecture and design writer for 
House & Garden, weekly antiques columnist for 
the New York Times, and more recently corre-
spondent for 1stdibs.com—Moonan intimately 
knows the tastes and “look” of the designers 












sciences and religion. I’ve never had 
a conflict with being a person of faith 
who thinks scientifically. I was involved 
with Ministry to Black Women, which 
was part of Ethos and Harambee 
House. At the time, in my four years 
there, we had two chaplains who were 
ordained black women, clergywomen 
from area churches. I was exposed to 
these highly educated women, and 
I [thought], “Oh my goodness. I can 
combine one profession with another. 
I can be a clergyperson and do some-
thing else with my life.” Instead of
time patriotism was high. That’s the 
crux of the book—how patriotism 
funds American civil religion, which is 
American national identity. I am con-
tending that if we want to understand 
what was happening on the ground in 
2016 with our presidential cycle and 
this racially coded message of “making 
America great again,” we can’t just look 
at the campaign trail in 2016. We have 
to go back to the beginnings of the war 
on terror. During my time in this com-
munity [2006–2009] transformations 
were happening—which included 
the election of Barack Obama. With 
the market crisis, the housing crisis, 
the different wars, there was a crisis 
in American national identity that 
remains today.
Describe your journey from the 
physical sciences to an academic 
career.
When I arrived at Wellesley, even 
though I was a biochem major, I 
was a religion minor. I was pre-med 
and had aspirations of going to 
med school. I’ve always bridged the 
AT WELLESLEY, Nichole Phillips ’93 was 
a biochem major with her sights set on 
medical school. Today, after earning 
her M.Div. at Harvard Divinity School 
and M.A. and Ph.D. at Vanderbilt, she is 
an ordained minister and assistant pro-
fessor of sociology, religion, and culture 
at the Candler School of Theology 
at Emory University. We spoke with 
Phillips about her new book and her 
path to an academic life.
You spent four years doing ethno-
graphic research among black 
and white evangelicals in West 
Tennessee. What did you discover?
The Bible Belt, where people see no 
dissonance between the insertion of 
religion into political spheres or poli-
tics into religious spheres, fascinated 
me. Ultimately, the book ends up being 
about the ways in which patriotism, 
this human blood sacrifice, becomes 
a defining feature for what it means 
to be American. [Sociologist] Robert 
Bellah identifies it as American civil 
religion. I was entering the commu-
nity at the height of the war in Iraq, a 
Nichole Phillips ’93
Patriotism Black and White:  




Ephemeral Blooms: A Memoir 
with Roots in Colorado,
Amazon Create Space
Selwyn Cudjoe, faculty
The Slave Master of Trinidad: 
William Hardin Burnley and 
the Nineteenth-Century 
Atlantic World, University of 
Massachusetts Press
Nina Freedlander Gibans ’54
Celebrating the Soul of 
Cleveland, Atbosh Media, Ltd.
Stacie Goddard, faculty
When Right Makes Might: Rising 




American Triangle: The Intimate 
Story of Thomas Jefferson, Patsy 








Mathias Goeritz: Modernist Art 
and Architecture in Cold War 
Mexico, Yale University Press
Alicia Nieto López ’91 and 
Sonia Nieto  




Bim, Bam, Bop … and Oona,
University of Minnesota Press
Cathy Ballou Mealey ’88
When a Tree Grows,
Sterling Children’s Publishing
Katherine Hall Page ’69
The Body in the Wake:  






The Secret of Clouds,
Berkley
Jana Riess ’91
The Next Mormons: How 




Stray Birds on the Huangpu: 
A History of Indians in Shanghai,
Shanghai People’s Fine Arts 
Publishing Company
Victoria Shorr ’71














Mars: Stories by Asja Bakić,
Feminist Press
SEND US YOUR BOOKS
If you’ve published a book and 
you’d like to have it listed in 
“Fresh Ink” and considered for 
review, please send two copies 
to Catherine Grace, Wellesley 
magazine, 106 Central St., 
Wellesley, MA 02481-8203.
Continued on page 77
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By Catherine O’Neill Grace | Illustration by Cat O’Neil
Inclusive excellence” might sound like a 
catchphrase. But not at Wellesley College. 
Here, the words have become a touchstone at Academic 
Council meetings of the faculty, in discussions among 
the Board of Trustees, around the table in the Alumnae 
Association of?ces, in the Science Center, and in res and 
dining halls. Inclusive Excellence is even the title of a 
mural by artist and faculty member David Teng Olsen 
on the third ?oor of Green Hall.
What do those two words mean for Wellesley?
President Paula Johnson says, “The way I like to 
frame it is that true excellence really requires equity, 
inclusion, and intellectual openness at all levels of learn-
ing and in all aspects of our community, from our aca-
demic program to our students’ experience of campus 
life. When you are focused on difference, you must take 
it as what it can give, as opposed to what members of the 
community don’t have.”
Johnson says that the community’s dedication to 
inclusion is not new, but it feels different now than it 
did when she joined the College in 2016. “There have 
been individuals committed for a long time, particularly 
in the faculty and the administrative leadership,” she 
says. “But this is a moment in which the mindset has 
changed. It’s a moment of viewing this whole initiative 
around inclusive excellence from a place of strength and 
a place of positivity, about what our diversity can bring 
to our community when fully realized.
“Right now there’s an engagement that is unprec-
edented,” she says. “This is the moment that we have 
to seize, because there’s a tremendous convergence of 
interest and passion and leadership and funding to do 
the work. A signi?cant number of faculty are embrac-




Need-blind admission has increased the diversity of 
the student body over time. Today, for example, 49 
percent of the class of 2022 identify as students of color; 
17 percent of ’22ers will be the ?rst generation in their 
families to graduate from college. Wellesley students 
come from all 50 states, the District of Columbia, Guam, 
Puerto Rico, and the Virgin Islands. They hail from 87 
countries of citizenship and 59 countries of residence.
The College celebrates this diversity but recognizes 
that not all students move through their time here with 
equal success. In 2017, Johnson convened the Inclusive 
Excellence Working Group, which was charged with 
addressing a problem: In spite of faculty and student-
life efforts to support a diverse population, challenges to 
academic success persist—with differentials in grades 
received and majors selected, for example, among 
   ‘True excellence really requires equity, inclusion, and intellectual openness  
      at all levels of learning and in all aspects of our community, from our academic    
      program to our students’ experience of campus life.’
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students of different races. Campus research found 
that while African-American and Latinx students enroll 
in STEM (science, technology, engineering, and math) 
?elds, they are less likely to excel or persist in those 
areas than are white students. Conversations with 
students also suggested that not all of them share the 
same sense of belonging on campus. Something needed 
to change—and it wasn’t the students.
In the spring of 2018, the Inclusive Excellence 
Working Group and College Government convened two 
town halls to engage the community in serious conversa-
tion about barriers to inclusion at Wellesley. Each town 
hall was a sober moment—and galvanized many faculty 
and staff to think in new ways about how to make the 
Wellesley experience inclusive for every student, every 
day, in every class, every dorm, and every interaction.
Students shared heart-wrenching experiences of 
exclusion. They expressed feelings ranging from dis-
appointment and dismay to hurt and anger about what 
they experienced as inadequate levels of institutional 
support for ?nancial, mental health, and academic issues 
that ?rst-generation and minority students in particu-
lar face. They spoke of experiencing culture shock at 
Wellesley, feeling that they are first perceived and 
de?ned by their race or ethnicity, and only secondly as 
individuals. Several students noted what they experi-
enced as racial tension and animosity among students 
themselves. This might be expressed within the class-
room during group or collaborative work, when racial 
minorities ?nd it dif?cult to ?nd partners because of 
assumptions about their competence.
But the news was not all negative. Students also 
spoke about how meaningful it is when faculty take an 
interest in them as individuals and take action to help 
them overcome challenges. They expressed appre-
ciation for faculty who explain how of?ce hours work, 
encourage students to come, and meet with them one-
on-one to address academic or even personal challenges. 
Some expressed a desire for faculty to acknowledge 
their own histories (as minorities, first-generation, 
low-income, etc.) to encourage students to feel more 
comfortable and validated in articulating their own 
experiences.
Then on a Friday in May 2018, in the midst of the 
busiest time of the spring semester, some 200 faculty 
members gathered off-campus for a retreat about 
inclusive excellence. They spent the day in faculty-led 
workshops on topics such as inclusive grading prac-
tices, guiding dif?cult conversations in the classroom, 
working with students with disabilities and mental 
illness, research on successful inclusive pedagogy, and 
experiential education.
Pamela Taylor, assistant provost of institutional 
planning and assessment and director of institutional 
research, was heartened by the high attendance and 
engagement at the faculty retreat. “I think for a long 
time, faculty thought, ‘Those students over there 
having those issues, our place is not helping those stu-
dents.’ But we have turned that, and it’s a totally dif-
ferent mindset. Where we are now, I think, faculty are 
saying, ‘We have to do something to help those students, 
because how we’re approaching them right now is not 
reaching them.’”
At the retreat, President Johnson welcomed the 
faculty and applauded their goodwill. Striving for inclu-
sive excellence expresses the College’s highest values, 
she said. It means supporting students of all races, 
ethnicities, nationalities, genders, and socioeconomic 
classes, whether they are ?rst-generation, have dis-
abilities, or struggle with mental or physical health. No 
one will be left behind. “Every Wellesley student is a 
precious resource,” she said.
It’s also a personal mission for the president. At the 
retreat, she told the faculty about how her own dream 
of pursuing a Ph.D. in American history died from “a 
lack of relatable advisors.” Instead, she found a life-
long mentor in biology and went on to become a dis-
tinguished cardiologist and researcher. “I still view my 
experience as a cautionary tale,” she said. “The lack of 
a mentor forecloses opportunity.”
MARKERS ON THE WAY
“The town halls and the retreat were milestones,” says 
Oscar Fernandez, associate professor of mathemat-
ics and current faculty director of the Pforzheimer 
Learning and Teaching Center. “All of that would not 
have been possible without broad support from the 
administration, from the faculty, but then also from stu-
dents. Students were brave enough to speak openly 
and honestly about the not-so-nice things they had 
experienced but also offer constructive criticism 
and feedback about things that the College and 
departments can do. To hear from them in their 
own words, and hear the emotion and the passion, 
I think that made it real for us. I think now, where 
we’re at as a College is to try to ?gure out what 
we do next.”
Vice President and Dean of Students Sheilah 
Shaw Horton says, “When I think of inclusive excel-
lence and where we are with it, it’s exciting that 
there are a number of academic initia-
tives aimed at strengthening the 
skills of our faculty, helping them 
to identify things like implicit bias, 
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helping them to think about their own grading prac-
tices, helping them to think about how to have genuine 
relationships with students across difference. What’s 
remarkable about what we’re doing here is that the 
faculty are taking a look at themselves; they’re thinking 
about strengthening their own skills in working across 
difference.”
Conspicuous among those initiatives is the $1 million 
Howard Hughes Medical Institute Inclusive Excellence 
grant. HHMI is a leading philanthropic organization 
focused on support for scientists and science educa-
tion. The grants to 57 colleges and universities are part 
of its initiative to catalyze schools’ efforts to engage 
all students in science regardless of background, par-
ticularly underrepresented ethnic minorities and ? rst- 
generation college students. Headed up by Megan 
Núñez, Nan Walsh Schow ’54 and Howard B. Schow 
Professor in the Physical and Natural Sciences and 
professor of chemistry, the grant will engage a group of 
faculty in developing culturally competent pedagogy to 
advance curriculum reforms and academic advising for 
the next ? ve years.
“It’s not about how are the students broken and how 
do we ? x them,” Núñez says. “Our students are all really 
smart. And all of them did the most advanced classes in 
their high schools. There’s no reason that they shouldn’t 
be succeeding here—that’s in them. And so we have to 
think about how do we structure their majors? What 
are the classroom environments like? What is it like for 
them to be here? They are coming in with this inter-
est in science, and after a short period of time, after a 
semester or two, they’re saying, ‘Hey, this isn’t for me. 
I don’t belong here.’”
HONING AGENTS OF CHANGE
To kick off the HHMI program, Núñez assembled a 
group of science faculty who “really want to be change 
agents here,” she says. She received 45 applications for 
24 slots for a weeklong initial training in January, which 
was held in the Whitin Observatory. The purpose of 
the retreat, led by trainers from the Science Museum 
of Minnesota, was ultimately to promote inclusion by 
helping faculty to redesign learning spaces and experi-
ences to engage and support all students, says Nuñéz. 
But the participants began by looking inward, confront-
ing their own implicit biases and working to under-
stand how issues of identity, race, and status affect all 
members of the community.
Ann Trenk, professor of mathematics, is on the steer-
ing committee for the HHMI grant and participated in 
the weeklong training. She says she is still processing 
what happened during the experience, but some of the 
‘We need to create a place where 
 [diverse students] feel that 
           they are Wellesley.’
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content that the group learned has made her look at the 
world in a different way. “It has changed the way that 
I teach, and the way I view my students,” she says. “I 
carry with me some of the mantras from the week, and 
one of them—and I shared this with my students—is, 
everyone has something to contribute. Everyone has 
something to learn. That has already been very power-
ful for me. When I look at my students and I work with 
them as individuals, I think, ‘OK, this student might be 
struggling with this thing, but she has something else to 
contribute that another student doesn’t.’”
Another HHMI training participant, Sarah Pociask, 
is a teaching and learning assessment specialist at the 
College, working with faculty to bring innovation to their 
courses. Of the training she says, “Transformational is 
not an overstatement. Throughout that week, we really 
built a sense of community, in a way that I wouldn’t have 
anticipated or expected. I feel now, having engaged with 
that group, that I have a better sense of what we’re 
trying to achieve on campus. Because if we can get that 
sense of community that we built that week to be the 
sense of community that we feel on this campus, we will 
have come a really long way.”
Ayana McCoy, the new assistant director of the 
Science Center, also took the training. “My own research 
for my dissertation was looking at underrepresented 
faculty members in STEM and their graduate and 
faculty socialization,” she says—and she has done a lot 
of diversity training in the course of her academic career.
“Some of [the training], like when we talked about 
systems of oppression or racism, I was thinking, ‘OK, 
I’ve heard this part.’ I wasn’t surprised at the informa-
tion. The racism part, yes. And implicit bias. I thought 
because those two topics were on the same day, that 
would be the most emotional day for me as a black 
woman. But no, it was the discussion of class. I didn’t 
expect that.”
McCoy, who is serving as the “move captain” as the 
Science Center renovation continues, says the train-
ing gave her a powerful sense that inclusive excellence 
means supporting staff members at the College, as well 
as faculty and students—and she wants to start having 
Science Center staff meetings. “When I ? rst got here, 
they had a meeting of all the administrative assistants 
and some of the Science Center staff to meet me, but no 
one really talked, I think because they didn’t feel like 
they had a voice,” she says. “I want to have meetings 
where we could come together, have community, and if 
we need help, this is the place for us to talk about it.”
McCoy hopes that more people can be trained to 
recognize and upend systems that hold people back on 
campus. She thinks transformation is not only possible, 
but close at hand. When she interviewed for her posi-
tion at Wellesley, she says, “I was told that I’d come at 
a good time of change, and people want to do the work, 
but might not know how. This training will help us know 
how.”
Núñez says she has already changed her approach to 
her chemistry classroom. “I had noticed that there were 
always a few students who seemed to be at the fringes 
physically and socially, and they were often transfers, 
?rst-gen, and students of color,” she says.
To bring these students in, she has introduced an 
innovation that appears to be paying off. “All the stu-
dents have table tents with their names on them,” she 
says, explaining that she reorders the way they sit each 
day based on the alphabet, their birthday, and other cri-
teria. “It gives them something to talk about,” she says. 
“They started to look forward to seeing who they would 
be sitting next to each class. They put down their phones 
and started talking.”
She says, “I feel as though they are really getting 
to know each other, making some friends, getting to 
be comfortable being with another person.They ?nd 
they do have things in common that are not necessarily 
obvious—things that are common to the human race.”
Núñez also has been trying more group, rather than 
individual, work: “I’ll put a problem on the board and 
say, ‘Talk to the person next to you and see if you can 
?gure out what to do next.’ I am making them do things 
together. I say, ‘We are a team, and we are not done 
until everybody is done, and we are not leaving anyone 
behind.’”
AMBASSADORS FOR CHANGE
At the conclusion of the week of HHMI training, par-
ticipants offered some anonymous comments on their 
experience, among them:
• “I feel like I have new glasses to see the ways in which 
groups fail to accomplish equity and community.”
• “I am so grateful that you have given us tools to help 
everyone’s voice be heard. I didn’t even think about 
all the aspects and group dynamics playing out that 
would make someone silence themselves or be silenced 
by others.”
• “One can care, very deeply, about ?xing the world, yet 
have no clue how to do so. Leading people like that to 
the ideas of this type of workshop is perhaps the work 
of equity leadership.”
At a meeting of the Academic Council, the faculty 
legislative body, in early March, several members of the 
?rst HHMI cohort, wearing T-shirts with the message 
“Be the Change” emblazoned on them, went to the front 
of the room to testify to their experiences. Then Núñez 
announced that efforts are underway to create two more 
training cohorts next year, open to faculty from all dis-
ciplines, as well as Student Life staff. A call for pro-
posals for projects furthering inclusive excellence was 
announced, to be supported by funds from President 
Johnson, from a $100,000 Mellon Foundation gift given 
to new college presidents to spend however they like.
And in af?rmation of the community’s ongoing com-
mitment to this work, a second faculty/staff inclusive 
retreat, “Fostering Community and Belonging by 
Enhancing One-on-One Interactions with Students,” 
has been scheduled for this June.
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A MISSION FOR CHANGE
Outside the faculty ranks, a different Wellesley is also 
on the agenda of Ines Maturana Sendoya, the College’s 
new associate dean of students for inclusion and engage-
ment. “What I see as my mission is to provide educa-
tion to students to help them increase their intercultural 
skills, so that by the time they leave the institution they 
have the skills, the knowledge, and hopefully the atti-
tudes, to work and compete with people who are differ-
ent than themselves,” she says.
“We have the good fortune to have a multicultural 
student body, and we need to be thinking about ways in 
which we can utilize that asset so that the students really 
learn from each other, and for them to become agents of 
creating multicultural, inclusive environments. That’s 
my vision, that we send out into the world women who 
create inclusive spaces wherever they go.”
This year, Sendoya and student-life leaders have 
been doing work around inclusive excellence in the 
residence halls and in student clubs and orgs, says 
Sheilah Shaw Horton. The goal: “To build their capac-
ity for engagement across difference,” she says. “We’ve 
recently put on a retreat for ?rst-year students, helping 
them to feel like they’ve really seen and connected with 
each other.” Horton emphasizes that the aim is to create 
a Wellelsey where everyone can thrive, “regardless of 
your racial background, regardless of your socioeco-
nomic status, regardless of your disability.”
“We need to to create a place where [diverse stu-
dents] feel that they are Wellesley,” says Núñez.
President Johnson believes the College will get there. 
“I am extraordinarily optimistic, extremely optimistic,” 
she says. “In the short time I’ve been here, I can see 
change. There’s been change in Student Life. There’s a 
change in the way that we are thinking about intercul-
tural education and student success. There’s a change in 
the passion of the faculty to embrace inclusive excellence, 
to really think deeply about pedagogy. We’ve seen much 
more powerful working together between student life 
and the academic program, recognizing that our students 
are full people. We have to continue to build that trust, 
and build the evidence, and do it in a methodical way.”
But she cautions, “We can’t underestimate that 
change is difficult. There isn’t a very specific path 
forward that we have to look at for best practices. And 
then there’s the hard work of remaining committed over 
time, that the goals of the work cannot be achieved in 
one year or two or even ?ve. It requires constant atten-
tion, innovation, measuring outcomes, and innovating 
again. We will make progress, but we will need to main-
tain focus to make the kind of change that we would 
like to see.”
‘My mission is to provide education to students to help them increase their  
 intercultural skills, so that by the time they leave the institution they have the skills,  
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WHEN MOST PEOPLE LEARN ABOUT BACTERIA OR FUNGI AROUND THEM, THEY GRAB THE CLEANING SPRAY. ANNE MADDEN ’06             
          GRABS A PETRI DISH AND HOPES TO DISCOVER A NEW SPECIES, A NOVEL ANTIBIOTIC, OR EVEN A WAY TO BREW A BETTER BEER.
BY LISA SCANLON MOGOLOV ’99
PORTRAIT PHOTOGRAPHY BY DANA SMITH
MICROBIAL PHOTOGRAPHY BY SCOTT CHIMILESKI
26 WELLESLEY MAGAZINE
nne Madden ’06 found her calling 
as a research scientist standing 
in a “cathedral of plants” in the 
jungle at La Selva Biological Station in northeastern 
Costa Rica.
At the end of her junior year at Wellesley, a friend 
from Madden’s plant biology course told her that a 
space had opened up for a fellowship in Costa Rica. 
Madden spoke to her professors about it, excited, but 
when she learned that her friend Katie Moseley ’06 
was also interested, she told the professors that they 
should really choose Moseley, since she was a Spanish 
and biology double major. Meanwhile, Moseley was 
arguing in favor of Madden. Wellesley found funding 
to send them both.
It was a magical experience. Madden describes 
learning to identify the duck-like call of a tree frog no 
bigger than a ?ngernail, and catching snakes with her-
petologists. Primarily, though, she and Moseley were 
there to study the way that light ?ltering through the 
canopy affects plant growth. “As soon as you get off 
of any path, you’re in the dark. …  That’s something 
that we never realized, that we would spend an entire 
summer in Costa Rica and come back pastier than when 
we left,” Madden remembers.
But more than anything, what stuck with Madden 
was the feeling she got working with scientists who 
were so passionate about their research and making 
new discoveries. “I really did love how scientists in the 
jungle—and scientists in general—when they start 
talking about what they’re doing research on, they just 
glow,” she says.
Madden has been chasing that feeling ever since, 
which over the years has led her to studying microbes 
in Paintshop Pond back on campus, snif?ng dirt to ?nd 
novel antibiotics for a biopharma company, hanging 
from barn rafters to collect wasps (and the bacteria on 
them), hunting for yeast on wasps in a Massachusetts 
vineyard to brew a tastier beer, and speaking on the 
TED Conference main stage in Vancouver, B.C.
Today, Madden’s work straddles industry, academia, 
and the public sphere as she discovers new microbes 
and puts them to work for humans. She is a partner 
at Raleigh, N.C.-based Lachancea, which sells novel 
yeasts that Madden helped discover to breweries. Until 
recently, she was director of scienti?c communication at 
Boston-based Indigo Agriculture, an agriculture tech-
nology company that uses plant microbes to improve 
crop yields. She is developing an interactive exhibit 
with artist Amanda Phingbodhipakkiya to introduce 
audiences to microbes. She has a busy social media life 
(@AnneAMadden on Twitter and Instagram), spread-
ing her enthusiasm about microbes through photos and 
fun facts (with cameos from her kitten, Puf?n). Oh, and 
she continues to publish research papers.
With microbes, the jungle is everywhere—and so 
is Madden.
A BUDDING BIOLOGIST
Madden has been interested in science ever since she 
was a child growing up in Maine. She suffered from 
severe depression and anxiety, which resulted in her 
being out of school for several years. “A lot of things 
were confusing, and there wasn’t a lot of rationality to 
when medications would work or would not work. And 
my parents were going through a divorce,” she says. 
With help from doctors and a changing physiology, she 
says, she was able to return to high school.
She remembers a particular moment her sophomore 
year, when her anatomy class dissected a cat. “I saw that 
this beautiful elegance of all of our movement, which 
seems so complex and beautiful and dynamic, is made 
possible by a very simple system of bones that don’t 
move and muscles that pull them together. And from 
that emerges things that seem complicated and some-
what magical. [T]hat’s my one moment of seeing that 
science offered an opportunity to provide predictabil-
ity, if you could just ?nd out more, and that there was 
more beauty and more wonder in the world, the more I 
learned,” she says.
At Wellesley, after her summer in Costa Rica, 
Madden began working in the lab of microbiologist 
Mary Allen, then Jean Glasscock Professor of Biological 
Sciences, assessing whether microbes from Paintshop 
Pond had antibiotic resistance because of their exposure 
to higher than normal levels of toxic compounds. “That 
was my pathway to microbiology, understanding that 
there are discoveries, adventures around us with micro-
scopic life,” she says.
After graduation, Madden took a job in industry, 
working for NovoBiotic Pharmaceuticals in Cambridge, 
Mass. Because the company’s mission is to develop 
antibiotics, she got to work with “fun microbes” like the 
bacteria that caused the plague, and antibiotic-resistant 
“superbugs” like MRSA and VRE. “My job was to try 
to get [the pathogen] to grow in the morning,” Madden 
says “and then try to kill it with something that another 
microbe had produced in the night.”
A
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‘I really did love how scientists in the jungle— 
and scientists in general—when they start talking 
about what they’re doing research on, 




‘I would argue society should just be like jumping up 
and down, bouncy house fashion, 
when a microorganism species is discovered.’
Anne Madden ’06
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Where’s the best place to ?nd new antibiotics? Turns 
out, dirt. “It’s where you’re going to ?nd an incredible 
amount of diverse microbes. So …  if you want to screen 
a bunch of different [microbes], you can ?nd them in 
the soil. Historically, most of our commercial antibiotics 
come from a certain group of bacteria, and those are 
often found in the soil,” she says.
Madden and her colleagues were constantly armed 
with baggies in case they came across literal pay dirt 
in their backyards or while they were on vacation. 
“There was a lot of time spent snif?ng dirt, because the 
smell that we associate with really great, fresh-turned 
earth is a compound called geosmin that’s also produced 
by the bacteria that frequently [produce antibiotics],” 
says Madden.
This introduction to industry made Madden appreci-
ate not only how many microbes there are in the world, 
but what each microbe can do—for themselves, and for 
humans. “[Microbes] oftentimes look the same: balls 
or rods. But they diversi?ed in terms of their chemical 
abilities, their ability to transform nature. …  And those 
chemicals are basically everything you can imagine—
?avors, aromas, medicines, therapeutics, enzymes that 
help us break down stains on our clothing. I mean, just 
anything, a microbe has found a way to do it, because 
we have that many species diversifying over that many 
years,” Madden says.
Just how many species are we talking about? “If 
you had a sugar packet worth of soil, it’s going to have 
double the number of species that we have in all of the 
zoos in all of the world,” she says.
Welcome to the jungle.
BEER (AND WASP) NERD
When Madden applied to graduate school, she looked 
for a place that had the interdisciplinary, liberal arts feel 
she loved at Wellesley. She also was interested in study-
ing how organisms interacted with each other. That 
led her to the lab of behavioral ecologist Philip Starks 
at Tufts, where she studied the microbes that live on 
wasps. “Nobody knew anything about the microbes 
associated with wasps at that time. So it was great. They 
live on all of our windows. We know nothing about them. 
There’s got to be an interesting story there,” she says.
Madden studied the microbes associated with a 
native Massachusetts paper wasp and an invasive 
paper wasp from Europe. “[The wasps are] very closely 
related. They have very similar behaviors. But we 
don’t know if they host different microbial communi-
ties. Why that could be relevant is if those wasps are 
moving certain microorganisms around as they travel 
from vineyards to other food sources,” she says. Along 
the way, Madden found that the invasive wasps had 
microbes associated with grape sour rot disease, which 
can devastate vineyards.
Madden’s job involved collecting wasps in the wild. 
She would visit orchards and people’s houses and once 
even advertised for “free wasp removal” on Craigslist. 
Often, she needed to collect the wasps live on their nests. 
“So I would frequently be poised, hooked on rafters of 
old barns, with really long tweezers that were sterilized, 
trying to put the wasps into plastic bags in the middle of 
the night, [when] they’re less active,” she says.
In the process, Madden discovered a world of micro-
organisms that live inside wasp nests—including a new 
fungus species that she found in a paper-wasp nest 
above a dumpster at Tufts. The fact that you can dump-
ster dive for an undiscovered microorganism thrills 
Madden. “I will say that my friends [who] discover new 
dinosaur species get a lot of media attention for their 
dinosaurs—and I love dinosaurs. But when you discover 
a new microbial species, you get a living creature that 
you don’t know what it can yet do. …  That means it has 
the potential to create new things. And so, I would argue 
society should just be like jumping up and down, bouncy 
house fashion, when a microorganism species is discov-
ered,” she says.
After Madden got her Ph.D., she received an 
Alfred P. Sloan Microbiology of the Built Environment 
Postdoctoral Fellowship, during which she was co-
advised by Noah Fierer at the University of Colorado, 
Boulder, and Rob Dunn at North Carolina State 
University. Much of her research was focused on 
the microbes and bugs that are our roommates (and 
30 WELLESLEY MAGAZINE
bodymates), often unbeknownst to us. Among other 
things, she helped create an “atlas” of arthropods (dust 
mites, spiders, cockroaches, and much more) that live in 
our homes by sequencing DNA from dust samples from 
more than 700 homes in the continental U.S.
Working with Dunn in particular meant that she 
collaborated on many different projects. One day, he 
emailed her about a project that he and a professor 
of brewing sciences had cooked up for the next year’s 
World Beer Festival in Raleigh, N.C. “[They] had 
decided to do an education outreach project where they 
would team up, ?nd a wild yeast from someplace, and 
make a beer to highlight that microbes can do all sorts of 
human applications. …  I offered to help because I work 
on wasps, and it’s becoming clear that wasps play a role 
in the natural ecology of yeasts,” Madden says.
Today, just about every beer in the world is made 
from one of two species of yeast—ale yeast or lager 
yeast. “Now, there are lots of subspecies in there, so 
there’s variability, but still one or two, and if you’re like, 
‘I’m a real beer geek nerd,’ and I say that as one, maybe 
there’s a third. But really, that’s the traditional limit,” 
she says. Madden went to the outer limits, looking to 
wasps to ?nd likely candidates. Yeast feeds on sugar 
in ?ower nectar and fruit. And when wasps sip on the 
nectar, some yeast hitch a ride. Some of these yeast are 
capable of making alcohol.
Madden started scouring houses, orchards, and 
vineyards for wasps—she decided to get 30 insects 
and choose a yeast from each. “And there’s a German 
Shepherd that’s chasing me that’s eating the wasps, and 
these are not the things that I expected to be hurdles 
for doing research,” Madden remembers, laughing. 
After she caught the wasps, she developed a process 
to grow their hitchhiking microbes and then select 
yeasts that had characteristics she was interested in. 
Those characteristics included that they were food safe; 
could ferment maltose, the major sugar in grains; and 
even that they produced fruity and ?oral aromas when 
growing on petri dishes.
Ultimately, Madden sent two yeasts off to a brewery, 
not that optimistic, and the brewery picked one to brew 
a beer. About three weeks later, her colleague at NCSU, 
John Sheppard, got a sample from the brewery, and 
shot off an email to Madden in which he described it as 
“shockingly palatable.” Today, Sheppard and Madden 
run Lachancea LLC, named after that fateful strain of 
yeast that Madden caught on a wasp from a vineyard 
in Massachusetts. Beers brewed from yeast licensed 
by their company have won awards, like Nickelpoint 
Brewing’s Raspberry Wild Siren Sour Ale.
Rob Dunn at North Carolina State says that what 
at ?rst looked like enormous good luck in ?nding good 
brewing yeast was, in fact, the result of the unique 
skill set that Madden brought to the task. Her experi-
ence in industry, for one, and her ability “to think like 
a microbe …  what they might be doing.” Also, he says, 
“Anne has a super uncanny nose for snif?ng out unusual 
microbial ongoings”—her nose always knows whether 
what’s growing on the petri dish is useful or not. Finally, 
Dunn says, “Anne also has a sense of wonder about the 
microbial world that’s very genuine.”
This sense of wonder comes through, and is infec-
tious, when Madden talks about her research. She has 
always recognized the importance of communicating 
about her work. Still, she was surprised to hear from 
the TED Conference. “I got an email out of the blue, 
and I read it and I was like, ‘Oh, my gosh. I’m being 
invited to attend TED. I can’t believe it. Do you know 
how hard it is to get to be able to attend?’” But then 
she reread it and realized she was being invited to give 
a TED talk. “I read it I think six times, and I thought, 
‘Oh. It’s so much better-slash-worse.’” Her talk, “Meet 
the microscopic life in your home—and on your face,” 
delivered on the main stage in Vancouver, B.C., in April 
2017, argues that microbes are the best source of new 
technology on the planet.
It’s an argument she has continued to make today as 
a science communicator, most recently for Indigo Ag; in 
a collaboration with a New York artist to make a pop-up 
educational exhibit about microbes; and in her daily 
Tweets and Instagram posts. She also keeps a hand in 
academic work, publishing papers on research she did 
with collaborators at Tufts, NCSU, and elsewhere. “I 
like straddling the two spaces [industry and academia],” 
she says.
Wherever Madden’s career takes her, adventures 
and discoveries are waiting, literally all around her. 
Because with microbes, as she says, “you don’t need a 
jungle to ?nd them.”
Madden’s TED talk can be viewed at https://bit.ly/2DrbOVE.
Lisa Scanlon Mogolov ’99 is a senior associate editor at 
Wellesley magazine.
Microscopic photography  
of Bacillus mycoides.
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‘Anne has a super uncanny nose for sniffing out 
unusual microbial ongoings.’























W H E N V I O LE NT PROTE S T S  seized Haiti 
in early 2019, Michele Sison ’81 flew into 
overdrive. Transportation in the country was 
paralyzed, businesses closed, and public and 
private property was destroyed. The United 
States government issued a travel warning, 
Haitian children missed school for weeks, and 
residents went without food, water, and gas.
Through the chaos, Sison, the U.S. ambas-
sador to Haiti, saw her role clearly. She and 
the U.S. embassy were in a unique position to 
act as a convener—to cool the tension on the 
streets by creating a space for all parties to 
come together.
“The Haitian people were really paying a 
price,” Sison said in an interview shortly after 
the wave of violence subsided. “The violence, 
of course, leads and led to further instability 
and suffering for Haitian families, the average 
Haitian people.” She spoke with the cool 
demeanor that could only come to someone 
who has devoted four decades of her life to 
foreign service in some of the most volatile 
political climates our world has ever seen.
The embassy quickly put those convening 
powers to work. Sison and her staff brought 
together top Haitian government and oppo-
sition leaders, businesspeople, and regular 
citizens—all to try to tamp down the situation. 
It was crucial, Sison says, to foster “a con-
structive and inclusive national dialogue.” All 
parties involved needed a space to “express 
themselves peacefully,” she says.
Asked if she fears the risk that comes with 
living and leading through such a dangerous 
situation, Sison says she is more focused on 
serving Haiti as a representative of the U.S., a 
close ally. “We happen to be here just a couple 
of hours away from the United States, so we’re 
a close neighbor, and we’re a longtime friend 
of Haiti,” she says. What keeps her going, she 
says, is a genuine commitment to securing 
prosperity, democracy, and stability in Haiti.
Over the course of her career, Sison has 
endured dangerous assignments across the 
globe, frequent moves, and an unpredict-
able lifestyle. But she and the other alumnae 
who have dedicated themselves to the State 
Department and foreign service say, despite 
the challenges, the professional and personal 
rewards are immeasurable. They follow the 
path out of a deep sense of service to the U.S. 
and the world—and become full participants 
in America’s relationship with the world. 
These alumnae embody Wellesley’s motto—
not to be ministered unto, but to minister—to 
their cores.
“I think for all of us in the Foreign 
Service,” Sison says, “it’s that second word, 
service, that we really feel drawn to.”
Alumnae in the U.S. Department of State—including Ambassador Michele Sison ’81 and 
political-military of?cer Jessica Berlow ’03—experience an unpredictable lifestyle with 
frequent moves and sometimes dangerous assignments. But fostering constructive dialogue 
between nations appeals to their sense of Non Ministrari sed Ministrare. BY AMITA PARASHAR KELLY ’06
THE ART (         )  AND  LIFE
OF DIPLOMACY
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More than 8,000 miles away in Tokyo, Jessica 
Berlow ’03 acts as a convener of a different 
sort. She oversees the U.S.-Japan alliance 
as a political-military officer in the State 
Department. The alliance is a long-running 
security partnership, developed after World 
War II, that plays a central role in East Asian 
geopolitics. Berlow manages and analyzes 
U.S. military basing in Japan, Japan’s own 
defense policy, and Japan’s defense relation-
ship with Korea, Australia, India, and others 
in the region.
“So right now, the hot topic for me,” she 
says, “is looking at how Japan plans to imple-
ment two brand-new, long-range defense 
policy plans …  and where do the United 
States and other allies ?t into that?”
On a typical day, she meets with counter-
parts at the Ministry of Foreign Affairs and 
Ministry of Defense to talk about big ques-
tions: “What is Japan looking to do to respond 
to situation X in the region, or how does Japan 
envision working with the United States on 
problem Y?” She and her of?ce also support 
senior-level visits from the U.S., including the 
secretaries of state and defense and congres-
sional delegations.
Berlow’s interest in the region was 
inspired by the Japanese department at 
Wellesley, which encouraged her to study 
abroad for a year in Kyoto. “One of the best 
experiences of my life,” Berlow says. After 
graduation, she returned to Japan on a 
Fulbright Fellowship to study the U.S.-Japan 
defense relationship.
She now speaks Japanese, Mandarin, 
and Spanish, and says Wellesley gave her 
the support to really challenge herself while 
“hearing the message from folks around 
me that I could do this, no matter what the 
 obstacle was.”
Her return to Japan as a State Department 
of?cer was different. “Having studied Japan 
from an academic angle for many years, both 
at Wellesley and at grad school,” she says, she 
really wanted to “have a chance to be a full-
time practitioner of the alliance and how we 
manage that alliance with Japan.”
Ambassador Sison’s list of postings over 
her 37-year career reads like a tour of U.S. 
foreign-policy hot spots: Haiti, Togo, Benin, 
Cameroon, Côte d’Ivoire, India, Pakistan, 
Iraq, United Arab Emirates, Lebanon, Sri 
Lanka and the Maldives, the United States 
Mission to the United Nations, and, now 
again, Haiti.
She was recently named a career ambas-
sador, the State Department’s highest diplo-
matic rank. She is also a recipient of the U.S. 
Presidential Distinguished Service Award 
and several State Department awards, includ-
ing for her work on counterproliferation and 
human traf?cking.
When Sison was named ambassador to 
Haiti in February 2018, it was a homecoming 
of sorts. Haiti was at the beginning of that 
list—her ?rst Foreign Service assignment in 
1982, soon after she graduated from Wellesley. 
She described it as a full-circle experience, 
and says she was “very excited and very 
happy” to return.
When she’s not responding to local emer-
gencies, she leads programs that strengthen 
Haiti’s democracy and the lives of its citizens. 
That includes everything from access to health 
care and education to helping women run for 
of?ce or create small businesses. Her embassy 
recently supported the Haiti Tech Summit—
deemed the “Davos of the Caribbean.”
As a Filipina-American growing up in 
Virginia, Sison says she developed an inter-
est in communicating across cultures early on.
When she has lived abroad, she often has 
been asked: “Where are you from?” followed 
up with “You don’t look like an American”—a 
question and assumption that makes many 
people of color in the U.S. cringe. But Sison 
says it’s her favorite question because it opens 
the door for her to share the story of the U.S. 
and all its diversity. She’ll talk about her own 
family’s history and America’s “unique ability 
to use our diverse backgrounds to produce the 
place in the world that we have today.”
Attending Wellesley broadened her under-
standing of the world and how interdependent 
its issues are. She still recalls a speci?c class 
IT HAS ALWAYS SEEMED A GREAT 
GIFT TO ME THAT I’VE BEEN  
ABLE TO CONNECT WITH ALL 
GROUPS, INCLUDING THE WOMEN 
WHO MAY BE THOSE HEADS  
OF HOUSEHOLD, WHO MAY BE THE 
BACKBONE OF THE ECONOMY… 
THE VOICES OF CIVIL SOCIETY, 
EVEN IF THEY DON’T HAVE  




Berlow on a visit to Kujer Village in Pakistan 
































































Less than one year after Berlow was accepted 
into the Foreign Service, she found herself 
heading to the U.S. consulate in Lahore, 
Pakistan, in March 2010.
After a graduate degree in international 
relations from Johns Hopkins University, 
she entered a prestigious government train-
ing program as a Presidential Management 
Fellow. She was assigned to the State 
Department in the Bureau of International 
Narcotics and Law Enforcement Affairs, 
working on counternarcotics in Pakistan and 
Afghanistan. While at State, she decided to 
take the oral exam for the Foreign Service.
Becoming a Foreign Service officer is 
hyper-competitive—out of tens of thousands 
who may apply each year, only hundreds are 
discussion with Professor Rob Paarlberg on 
international food and agriculture policy in 
which she learned that food insecurity is about 
so much more than one person not having 
enough food to eat. It is political, economic, 
and social—and a women’s issue. “Women, at 
the end of the day, are trying to make sure 
that their families are fed and their children 
have the proper nutrition.”
Like Berlow, Sison is now an active prac-
titioner in the issues she once learned about 
in a classroom. In Haiti, she says food inse-
curity is “on my front burner …  as we look at 
the effects of a drought in some of the areas 
of Haiti combined with some of the challenges 
in the urban areas that we’re seeing …  I’m 
dealing with those issues on food insecurity 
and working with USAID today.”
selected. “We look for motivated individuals 
with sound judgment and leadership abilities 
who can retain their composure in times of 
great stress,” the State Department descrip-
tion of Foreign Service of?cers reads, “or even 
dire situations, like a military coup or a major 
environmental disaster.”
Partly because she was already working at 
the State Department, it was an unusually fast 
process for Berlow. She completed Foreign 
Service training and did a stint at the State 
Department’s Pakistan desk in Washington 
to prepare; then, she was “thrilled” to be 
assigned to Lahore.
As a political-economic officer, Berlow 
helped gather and synthesize information that 
senior Washington policymakers used to for-
mulate U.S. economic and commercial policy 
toward Pakistan.
PREVIOUS POSTS: 
HAITI, TOGO, BENIN, CAMEROON, 
COTE D’IVOIRE, INDIA, PAKISTAN, 
IRAQ, THE UNITED ARAB EMIRATES, 
LEBANON, SRI LANKA AND THE 
MALDIVES, UNITED STATES MISSION 








It was an atypical ?rst assignment to be 
sure, Berlow says. Because of security con-
cerns, it was a one-year posting, no family or 
pets allowed. “You’re really there to work and 
to work as hard as possible on the issues at 
hand,” she says.
Berlow knew “absolutely nobody” in 
Lahore, except for a handful of colleagues, 
until a chance meeting with a Pakistani man at 
a reception. After learning where she went to 
college, he said, “Oh, I have a niece who went 
to Wellesley. You need to meet her.” Berlow 
thought he must be mistaken, but when she 
visited his of?ce later, his niece happened to 
be working there. She was, indeed, an alum 
who graduated just a few years after Berlow. 
“She was just a very, very key friend. …  It was 
incredibly great to know that she was there, 
and that if I needed anything, there was kind 
of a friendly face to call on.”
She says she loved having the opportunity 
to run her own team so early in her career and 
get experience outside her area of expertise—
from public affairs to meeting with women 
who received micro-scholarships to learn 
English. Because the consulate was small—
about 12 to 15 Americans—Berlow was given 
a lot of autonomy and authority.
“One of the biggest things I started to 
learn during that assignment,” she says, 
“was just ?guring out what works for you in 
the workplace.”
A Foreign Service career is not always easy—
and often very dif?cult. Postings typically last 
two or three years, and then it’s time to pick 
up and move.
Berlow and Sison have each learned to live 
with—and even embrace—the unpredictabil-
ity of a State Department career, developing 
rituals to make each new assignment feel 
more like home.
Sison brings her yoga mat to each new 
country. She’s connected with yoga communi-
ties in Iraq, Lebanon, Sri Lanka, and Haiti.
Berlow re-creates food traditions from 
the U.S. with new friends abroad. She has 
introduced her Japanese friends to backyard 
BBQs, complete with buffalo wings and ribs. 
In Pakistan, an American colleague taught 
her how to roast a turkey for the ?rst time 
so they could host a big Thanksgiving meal. 
And with each assignment, she brings over a 
few things from the U.S. to her new home—a 
family photo album, favorite artwork, and a 
Costco bag of chocolate chips.
Sison’s two daughters, now 29 and 30, 
were raised during six of her assignments. 
They experienced both the excitement and 
dif?culty of growing up with a parent in the 
Foreign Service.
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When she was deputy chief of mission in 
Pakistan, Sison’s children were evacuated 
twice because of security concerns. “That was 
hard on the entire family,” she says, “and we 
all remember those days as very challenging 
indeed.”
Sison has also faced the challenges that 
come with forging a path as a woman in 
what was a male-dominated profession, often 
posted in male-dominated tribal or border 
areas. But, she says, being a woman came 
with great advantages that her male col-
leagues didn’t have. “It has always seemed a 
great gift to me that I’ve been able to connect 
with all groups, including the women who 
may be those heads of household, who may be 
the backbone of the economy …  the voices of 
civil society, even if they don’t have the titles 
in the formal political system. They’ve been 
economic and political movers and shakers at 
the local and grassroots level.”
Women open up to her, and she’s able to 
“hear the unvarnished input from all sectors 
of society, including the women who may not 
have been in front of a microphone.”
Sison says being a mother also helped her 
connect to women in the communities she 
served. She remembers bringing her toddler 
and 18-month-old to a rural clinic on baby 
weighing day, part of a U.S.-funded maternal 
and child health program. “Having my little 
girls alongside certainly broke the ice as the 
women and our team discussed the impor-
tance of access to clean water and proper 
nutrition. We were all young mothers focused 
on keeping our little ones healthy.”
Sison deeply cherishes their family travels 
as well—from visiting the colorful markets 
of Abidjan to touring the South Indian ruins 
and Hami and the Golden Temple at Amritsar. 
“Those shared experiences have made us very 
close as a family, and I’m so proud of Allie and 
Jessica, my independent, brave, creative, and 
well-traveled daughters.”
Sison and Berlow are extremely grateful for 
the opportunities, connections, and lessons 
the Foreign Service has given them.
The unpredictability of her career has 
already taught Berlow a lesson she will carry 
as she continues her work life: “That it’s really 
kind of OK to not have things ?gured out.” 
After graduating from Wellesley, she felt as 
though she should have a life plan all laid 
out—what she would be doing in ?ve, 10, or 
20 years.
“It’s OK to not have a plan,” she says, “and 
it’s often good to not have a plan, because it 
keeps you open to things you might not oth-
erwise do.”
If she had a plan, she says, “there is no 
way …  I would have ended up in Pakistan and 
had as rich and rewarding an experience as I 
did have, for example.”
Berlow says the Foreign Service has also 
taught her another valuable lesson she wants 
other alumnae to hear: It’s fine to take a 
break. After Tokyo, she’s decided to go back 
to Washington, where she will work with the 
State Department’s Bureau of South and 
Central Asian Affairs. She’ll also spend time 
with family, hit the reset button, and get to 
know the U.S. a little better once again.
Re?ecting on a dozen assignments abroad 
and nearly 40 years of service, Sison’s most 
satisfying professional experience transcends 
both geography and time. She is proud to have 
served as the connective tissue between all of 
her temporary homes—acting as a conduit 
for ideas and best practices from one country 
to another.
From labor issues or business develop-
ment, “you’re able to take what you learn in 
Africa or what you learned in South Asia,” she 
says, “and apply it to the Middle East, what 
you’ve learned working with civil-society 
groups in south Lebanon and translate that 
to civil-society groups in the north of Haiti.”
“Those of us who choose a U.S. Foreign 
Service career,” she adds, “are privileged 
to serve as a bridge between the American 
people and the rest of the world.”
In many ways, that is the key to the U.S. 
Foreign Service. It’s not just about pushing 
the American message abroad, but bring-
ing this whole, big world just a little closer 
together.




Many Wellesley women are serving 
or have served in the diplomatic 
corps of their nations around the 
world, with a number reaching 
ambassadorial status. Current and 
former ambassadors include:
CAROLYN PATRICIA ALSUP ’72 
The Gambia
CAROLINA BARCO ’73 
Colombian Ambassador  
to the U.S.
MICHELE THOREN BOND ’75 
Lesotho
ELINOR GREER CONSTABLE ’55 
Kenya
IN-HO LEE ’60 
South Korean Ambassador to 
Russia and Finland
JULIETA VALLS NOYES ’84 
Croatia
ANNE WOODS PATTERSON ’71 
El Salvador, Colombia,  
Acting Ambassador to the U.N., 
Pakistan, Egypt
MICHELE SISON ’81 
Haiti, deputy representative to 
the U.N., Sri Lanka  




KAREN BREVARD STEWART ’73 
Marshall Islands, Belarus, Laos
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DEAR WELLESLEY COLLEGE ALUMNAE, 
How did you ? rst hear 
about Wellesley? How 
connected do you feel 
with people from your 
days at the College?
As I meet alumnae 
from all over the world, 
I continue to be moved 
by their stories of con-
nection to Wellesley and 
to each other. Whether we had a neighbor who 
told us about Wellesley, or the College admis-
sions team came to our high school, or we saw 
photos of the glorious campus (either online or 
in a brochure), we each have our own story about 
how we found our way to Wellesley.
One of our Alumnae Achievement Award 
recipients last fall, Nergis Mavalvala ’90, came 
from Karachi, Pakistan. After reading an out-
dated guide to colleges, she thought Wellesley 
seemed like a good fit. And then she met a 
From the WCAA President
I constantly hear about alumnae making a dif-
ference in local politics, the business community, 
and education, to name a few ? elds.
While our diversity is our great strength, we 
are also bonded together by the shared experi-
ence of a Wellesley education. I marvel at the 
unique Wellesley connections: across genera-
tions, within a local Wellesley club, at reunion, 
or wherever we come together, uniting over all 
that we learned while at Wellesley. If you haven’t 
recently done so, I encourage you to say “yes” 
to attending an event, or jump on the Hive and 
offer some career advice to a student, or have 
that coffee with a young woman you feel will 
make a difference in the world.
Aren’t you glad someone did that for you 
along the way?
—Martha Goldberg Aronson ’89
President, Wellesley College Alumnae Association
Wellesley alumna living in Pakistan. “She was 
so articulate and accomplished, she strength-
ened my wish to go to Wellesley,” Nergis says. 
“My family did not have the means to support 
a U.S. college education on their middle-class 
Pakistani incomes, so a truly life-changing 
? nancial-aid package made it possible for me to 
attend Wellesley.”
As you may have read in the winter ’19 issue, 
Nergis has gone on to make great contributions 
in the ? eld of quantum astrophysics (“A Cosmic 
Breakthrough,” page 34). When she came back to 
campus for the Alumnae Achievement Awards, 
she shared her stories of “breaking things” in 
the lab and experiments that didn’t work out as 
planned. But in the end, with perseverance and 
helpful mentors, Nergis prevailed.
Her amazing story mirrors those of so many 
of our alumnae in every field. We are not all 
astrophysicists, of course, but in so many circles, 
large and small, we keep trying until we succeed. 
WCAA
News and information from the worldwide network of the Wellesley College Alumnae Association
From 2002 to 1942, with Love
WHEN MOLLY DORFMAN ’02 and her classmates 
attended reunion in June 2017, one of the 
highlights was getting to meet some of the 
College’s most experienced alumnae, from the 
class of ’42. Some months later, as Valentine’s 
Day approached, Dorfman remembered that 
the Washington State Wellesley Club sent out 
Valentine’s Day cards to its oldest members. 
Dorfman thought it might be fun if her class 
sent cards to all the members of ’42. “I thought 
it was going to be 10 people,” she says. Actually, 
try more than triple that.
Dorfman’s classmates jumped at the chance 
to participate. “There’s something that [the 
letter writers] get out of it that you just don’t get 
out of adulthood, in general,” Dorfman says. “I’m 
thinking of somebody else, and it doesn’t matter 
if I get something back or not.” She divided up 
classmates based on geographic location, in 
case the pen pals wanted to meet up. It was a 
big success—one of the members of ’42 even 
friended her ’02 Valentine on Facebook. This 
year, 18 Cupids from the class of ’02 decided to do 
it again, this time for the classes of 1933 through 
1941, 88 alumnae in total. “I think it gives you 
an opportunity to interact with the older gen-
erations that you don’t usually have. You don’t 
necessarily see them or have them locally, and it 
gives you an opportunity to have more of a con-
versation with them,” Dorfman says.



















On a cold, rainy afternoon last November in the Texas 
capital, alumnae from the Austin Wellesley Club ran the 
Selfie Gauntlet, armed only with selfie sticks. Thirty artists 
had designed 30 stations as part of the Big Medium’s East 
Austin Studio Tour, and participants—including Sarah 
Dickerson Colby ’10 (above)—had 30 seconds to make 
each shot memorable. Elsewhere, the group wandered 
through a warren of studios, popping in on potters and 
other artists and taking in a solo exhibit by Steve Parker 
called War Tuba Recital, where military artifacts and sound 
combined to make art (see inside back cover). A dozen 
or so alumnae turned out for the afternoon, enjoying free 
snacks and drinks and camaraderie by a firepit. “It is defi-
nitely worth trying something different,” says organizer 




















The WCAA Executive Director Search
IT’S A FRIDAY EVENING in mid-February at 
the Wellesley College Club. The Alumnae 
Association Board of Directors is winding down 
after a long day of meetings, ready to celebrate 
outgoing WCAA Executive Director Missy 
Siner Shea ’89.
But a small group of them still has work to 
do—work critical for the future of the Alumnae 
Association. They closet themselves in a con-
ference room, joined by several former board 
members, Provost Andrew Shennan, and 
Assistant Vice President of Human Resources 
Carolyn Slaboden—and a few bottles of wine. 
With former board member Laura Wood 
Cantopher ’84 chairing, they begin discussing 
the strategic needs of the WCAA in coming years 
and poring over a proposed job description.
Welcome to the search for the next execu-
tive director of the Wellesley College Alumnae 
Association. Constituted by WCAA president 
Martha Goldberg Aronson ’89, this diverse com-
mittee is charged with carrying out all facets of 
the search—from publicity to interviewing and 
making a final recommendation on the next 
executive director.
Why a committee? It’s actually standard 
procedure for many jobs at Wellesley. “When 
you are looking to build a diverse community, 
having people from different ethnicities and 
races, genders, [with] diversity of perspective, is 
very important, so we aren’t just ?lling a position 
with a routine process,” explains AVP Carolyn 
Slaboden. Different individuals consider candi-
dates through different lenses. “The hires tend to 
be a little bit more diverse. For example, you may 
have somebody who will open our eyes to looking 
at people who have not worked in an elite liberal 
arts college. To have a committee that’s having 
those kinds of conversations is important.”
The committee is also seen as a group of 
recruiters, all of whom can work their alumnae 
networks to make the broadest possible outreach.
Cantopher, who herself served as interim 
executive director at the WCAA a decade ago, 
says the committee is looking for some very spe-
ci?c characteristics in candidates. They are after:
• An “uber-collaborator,” says Cantopher, a rela-
tionship builder who can reach out to the many 
constituencies both within the alumnae body 
and on campus.
• Someone who has an inherent appreciation for 
the value of diversity. She says, “You need to 
have really demonstrated in your background 
and your experience that you understand what 
this means, and that you really buy into it. You 
don’t just say it. You live it.”
• A candidate who has a real understanding of 
technology and databases, as the Alumnae 
Association seeks to up its game on the tech-
nology front.
• And finally, says Cantopher, the committee 
is looking for someone who understands and 
appreciates the challenges presented by the 
many different generations represented within 
the alumnae body—differences in how people 
identify themselves, relate to the College, use 
technology, and much more.
The search committee has been active 
reading applications and interviewing this 
spring and hopes to have a new executive direc-
tor in place in the not too distant future. The 
end goal, says Cantopher, is to take the Alumnae 
Association to “a new and even better point,” 
adapting and always improving to better meet 
needs as the alumnae population changes.
—Alice M. Hummer
The WCAA Executive Search Committee: (front row) Carolyn Slaboden, Charlayne Murrell-Smith ’73, Dolores Arredondo ’95; (back row) Shivani Kuckreja ’16, Laura Wood 
Cantopher ’84, Martha Goldberg Aronson ’89, Andrew Shennan, and Charlotte Hayes ’75.
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To be elected at the annual 
meeting of the Wellesley College 
Alumnae Association, which will 
convene at 11 A.M., on Saturday, 
June 8, in Diana Chapman 
Walsh ’66 Alumnae Hall.
Director and Chair of Alumnae 
Admissions Representatives, 
2019–21




















Term Renewal, Directors, 2019–21
Leslie de Leon ’07 
Bethesda, Md.
Martha McGowan Marlowe ’68 
Atlanta
Respectfully submitted, 
2018–19 Nominating Committee 
Martha McGowan Marlowe ’68, chair 
Dolores Arredondo ’95 
Lindsey Boylan ’06 





Candidates for Office in the Alumnae Association
This magazine is published 
quarterly by the Wellesley 
College Alumnae Association, 
an autonomous corporate body, 
independent of the College. 
The Association is dedicated 
to supporting Wellesley’s 
institutional priorities by 
connecting alumnae to the 
College and to each other. 
WCAA BOARD OF DIRECTORS
President
Martha Goldberg Aronson ’89
Treasurer/Secretary
Linda DuPlan Rieke ’59
Dolores Arredondo ’95
Lindsey Boylan ’06, chair of 
The Wellesley Fund
Kimberly Miller Davis ’88
Leslie de Leon ’07
Maya Melczer Greenfield ’04, 
chair of Alumnae Admissions 
Representatives
Charlotte Hayes ’75
Sarah Jean Kelly ’05
Shivani Kuckreja ’16
Margo Loebl ’82
Martha McGowan Marlowe ’68
Pier Rogers ’75
Karen McSweeney Whitley ’90
Ex officiis




JudyAnn Rollins Bigby ’73







Janet Monahan McKeeney ’88
Editor, Wellesley magazine
Alice M. Hummer
Director of Alumnae Association 
Board and Office Operations 
Helen Gregory ’90
Director of Alumnae Marketing 
and Communications
Stacy Chansky
Candidate for Alumnae Trustee, 2019–2025
Suzanne Frey ’93, of Los Gatos, 
Calif., has been nominated to serve 
a six-year term as alumnae trustee, 
from 2019 to 2025, succeeding 
JudyAnn Rollins Bigby ’73.
Frey is vice president, security, 
compliance, and trust engineering, 
at Google, charged with protecting 
personal and sensitive informa-
tion for the users of the Google 
Cloud platform, as well as for applications like Gmail, 
Google Drive, Google Docs, Spreadsheets, Calendar, and 
Slides. She holds an M.B.A. from the MIT Sloan School 
of Management, where she was a Sloan Fellow in 2006, 
and has spent most of her career in the technology sector. 
Before joining Google, she worked at CSG Systems, Lucent 
Technologies, and Kenan Systems.
Frey is currently a member of the board of directors of 
The Motley Fool, a multimedia ?nancial services company 
headquartered in Alexandria, Va., and is a former board 
member of MIT’s Sloan Fellows M.B.A. program. She is 
also active in Wellesley’s Business Leadership Council, cur-
rently serving as co-chair for the group’s 30th-anniversary 
plenary this fall.
Alumnae Trustee Nominating Committee
Georgia Murphy Johnson ’75, chair; Ruth Chang ’81; Janice 
Lane Hunt ’52; Martha McGowan Marlowe ’68; Martha 
Goldberg Aronson ’89, ex of?cio; and Missy Siner Shea ’89, 
ex of?cio
Continued on page 77
LAST WINTER , a group of New York City alumnae lugged 
their laptops through the snow to midtown Manhattan to 
answer inquiries about the movie Transformers and how 
iPhones are hardwired. They’d convened for a community 
service event sponsored by the local alumnae club: a two-
hour stint answering letters from prison inmates across 
the country.
Most of the 2.2 million inmates in the United States 
have no access to the internet; when they want information, 
Googling isn’t an option. So they send letters to a special 
team of librarians at the New York Public Library. Each 
year, NYPL Correctional Services Program staff and vol-
unteers ?eld around 2,000 letters. For decades, New York’s 
program was one-of-a-kind. Now, similar initiatives have 
started in San Francisco and Houston.
Jess Planos Sirizzotti ’10, LGBTQ events chair for the 
New York Wellesley Club, has volunteered with the local 
program since 2015. She thought a letter-answering event
Human Google: A Club Service Project
1960
Seniors scrub the steps of Houghton 
Memorial Chapel with toothbrushes, 
an old May Day tradition.
Photo courtesy of 
Wellesley  College Archives
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CONTINUED
one live?” question, which Sarah rightly calls the 
fundamental reason for studying anything!




Continued from page 14
stepsister, with whom Percy also had an affair. Add 
to this many dif?cult pregnancies, miscarriages, and 
the infant deaths of three of her four children, and 
the griefs multiply. Shorr cuts through generations 
of biographers who wrote off Mary as a drag, show-
ing us instead a brave young woman, far from home, 
enduring her grief.
Jane Austen’s refusal of a suitable, if uninspir-
ing, marriage proposal must have been baf?ing at 
the time. Shorr puts us in that moment of decision, 
in 1802, before any of Austen’s novels had been pub-
lished, asking us to imagine the courage that it might 
have taken for an unpublished woman writer to hold 
fast to her dreams.
Shorr’s Midnight is a moving read about how 
three famous women in the past lived through 
Letters to the Editor
MADAME CHIANG’S PANTS
Continued from page 3
Chiang Kai-Shek) and her pants, which made me 
wonder about pants being worn any earlier. It’s not 
an important story, but if there are photos in the 
archives it might be fun to see those pants….
I was hired at my ?rst job in journalism at the 
English language newspaper in Caracas mostly 
because the publisher had known Madame Chiang 
and hoped I had crossed paths with her. He was over 
80 at the time and had his dates a little mixed up. The 




Editor’s Note: Madame Chiang in all her panted 
glory is shown on page 3.
KUDOS TO WRITING MOMS
On a bitterly cold winter’s day, I sat down with my 
coffee to catch up on the fall ’18 issue of the maga-
zine. What a treat it was! First I was delighted to 
learn that my Wellesley running buddy Jennifer 
Kegel ’88 was recently inducted into the Wellesley 
Athletics Hall of Fame (“Sports for Life,” fall ’18). 
Heartfelt congratulations, Jennifer! Thank you 
for including that information. I laughed out loud, 
and was also moved to tears, at two stories: “Home 
School” by Sarah Ligon ’03, and “First Steps” by 
Jamie Kiffel-Alceh ’98. Kudos to these brave moth-
ers for their self-sacri?ce, perseverance, and energy 
devoted to raising their children. You two are a beau-
tiful example to the rest of us, and I am grateful that 
you shared your stories.
Beth Fields Weber ’88
Newark, Del.
EDUCATION IN THE 
“SCREEN AGE”
Thank you for “Home 
School,” a wonderful article. 
Sarah’s children are very 
fortunate to have such an 
informed and capable par-
ent, willing to step com-
pletely outside the education 
mainstream. It hit home 
especially because she mentions her positive expe-
rience with a Waldorf school. I homeschooled my 
older daughter for similar reasons nearly 30 years 
ago, then gave up in despair after a year and helped 
start a still-thriving Waldorf school in my town 
near Buffalo, N.Y. I’ve never ceased to marvel at 
the breadth and depth of the Waldorf approach, and 
at the capacities and open-heartedness of Waldorf 
graduates. American education is so fraught in the 
“screen age,” we sometimes forget the “how should 
their own dif?cult times. Like other such collec-
tions of women’s lives, it promises inspiration, and 
the emphasis on three very different moments of 
crisis seems well-suited for our own challenging 
moment and for any reader going through her own 
personal midnight.
—Anne Fernald ’88
Fernald is professor of English at Fordham 
University in New York City.
ROOM FOR ENCHANTMENT
Continued from page 14
book. Her descriptions intriguingly let us in on some 
of the backstory of certain design ?rms or their pro-
cess in creating a given effect, as well as providing 
detail on ?nishes, provenance, and the artworks that 
come together to make what she calls a “memorable 
room.”
Moonan has given each featured room a titled 
theme, such as “An Enchanting Refuge,” the bed-
room of interior designer Bunny Williams and her 
antiques-dealer husband John Rosselli. It features a 
canopy bed crafted of mirrored tiles, a Rosselli ?nd, 
and the silk embroidery of its headboard was cre-
ated by Legage in Paris, commissioned by Williams.
Fairfax & Sammons Architects created this view-framing library in a client’s pied-à-terre on Central Park South.
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In “Dining in an Italian Garden” interior 
designer John Saladino “commissioned French 
artist Jean Charles Dicharry to paint a Pompeiian-
like garden mural.” Moonan brings the room to life 
by sharing with readers the “insider story” that 
Saladino’s actual hand entered the dining room’s 
design when he “took a wet rag” to the mural to cre-
ate an illusion of age.
For those of us who derive joy from the unex-
pected discovery that comes from ?ipping through a 
book rich in imagery, quickly accessing sources, or a 
being let in on a tale that only those in the ?eld might 
have heard, New York Splendor is a tempting read.
—Elizabeth Heilman Brooke Murray ’81
Brooke Murray is managing director of John B. 
Murray Architect and the author of Contemporary 
Classical Architecture: John B. Murray.
BIBLIOFILES
Continued from page 15
going to med school right away, I ended up at divin-
ity school so I could be a theologically grounded phy-
sician. But in the end, the academic study of religion 
won out. I’m a social scientist of religion. I put sociol-
ogy and anthropology in conversation with religion.
What’s next?
I’m beginning work on a second book that looks at 
black motherhood and mourning.
—Catherine O’Neill Grace
Grace is a senior associate editor of this magazine.
WCAA
HUMAN GOOGLE: A CLUB SERVICE PROJECT
Continued from page 41
would be a great chance for alumnae to put their 
Wellesley-honed research skills to good use while 
coming together to support a great cause. So, she 
picked up cookies from a local bakery and trudged 
through the snowstorm to meet fellow alumnae in 
a conference room at an of?ce building near the 
library’s main branch.
“We were basically human Google,” says Planos 
Sirizzotti, who’s answered nearly 200 letters, 
most from her apartment, after receiving scans 
from librarians. She’s answered questions about 
Dungeons & Dragons and guitar tabs. After the 
letter writing night, a few alumnae wanted to stay 
involved, “which I think is the mark of a good event,” 
says Planos Sirizzotti.
—Deborah Lynn Blumberg ’00
Are you inspired by the life work of a fellow alumna?
Would her insights and accomplishments provide valuable lessons to students?
The Wellesley College Alumnae Association is seeking nominations for the  
Alumnae Achievement Awards. This annual award, Wellesley’s highest honor,  
celebrates women from a wide spectrum of fields.





























Kwan Kew Lai ’74

















A FEW GOOD WOMEN
Every year since 1985, Wellesley has given away plants 
to new students who visit the greenhouses. It’s a little 
thing, but it helps make students’ rooms feel more like 
home. Your donation to Wellesley, however small, makes 
a difference, too. In ? scal year 2018 alone, donations of 
less than $50 added up to $115,423. That’s enough to 
buy a year’s worth of books for 144 students, allow 23 
students to engage in full-time research with a faculty 
member, or fund 2½ average annual ? nancial aid pack-
ages. And the effects of your gift, supporting Wellesley’s 
brilliant students, will live on for decades to come—









We invite all Wellesley alumnae, faculty and staff, parents of students, 
Davis Scholars, and residents of surrounding communities to become members 
of the Wellesley College Club, located on the shores of Lake Waban. 
T H E  W E L L E S L E Y  C O L L E G E  C L U B Welcomes You
Stay
Whether you’re bringing your child to look at the College or are 
coming to reconnect with alumnae friends, we welcome you 
to our lakeside rooms. Complimentary continental breakfast, 
high-speed internet, and parking are all included. 
Celebrate
If you’re planning a wedding, a bar/bat mitzvah, or some other 
celebration, our event staff  is ready to help you with the details. 
We can accommodate groups up to 200 people. 
Socialize
We’re open for buff et lunch Tuesday through Friday and 
have a variety of other events throughout the year—
including summer barbecues, Canines & Cocktails (you 
and your pooch are invited to relax on our patio), and 
holiday dinners. 
Meet
We off er light-fi lled rooms with the latest conference 
technology for your meetings or training sessions. 
Corporate events are welcome. 
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My Life in Books
Mere days before I turned 3, my parents and I got on a plane from 
Beirut to New York City. We were only supposed to be in America 
for a year and a half. By then, my parents hoped, the civil war that 
was squeezing and twisting the guts of Lebanon would be over, and 
we’d return to pick up life more or less where we’d dropped it. You’ve 
heard this story before: The ? ghting blustered on, and we stayed. My 
brother was born, an American citizen from his ? rst breath. A few 
years later, we all joined him in a naturalization ceremony.
We visited Beirut nearly every summer, where my brother and I 
were always les petits cousins américains. Everyone would beam at 
us, kiss us three times, tell us they loved us very much, stay for an 
extra-long meal, and then vanish. I chalked it up to the age differ-
ence—almost everyone we saw was older than I was, and consider-
ably older than my brother—and didn’t worry much over whether I 
felt more American or more Lebanese. I only hoped the bookstore up 
the street contained enough Agatha Christies to see the summer out. 
I wandered my aunt’s garden in Faraya, imagining Mr. Darcy behind 
every hedge; I read about David Copper? eld reading the Arabian 
Nights. A few years later, my grandmother’s parlor became a second 
setting for required summer reading: How Green Was My Valley, 
Vanity Fair, Their Eyes Were Watching God. So many books remind 
me of an embroidered blue couch in a room with a balcony that looked 
out to the Mediterranean.
Then came the spring that my grandmother, aunts, uncles, and 
cousins all piled onto planes to see us, while I lay unconscious in Boston 
Medical Center. I became disabled practically overnight at the age of 
16, and I resented all of it: the doctors, the occupational therapists, the 
wheelchair, the scar that stretched across my scalp like a headband, 
the extraordinary trouble I had piecing sentences together. Most of 
all, I resented the suggestion that this was going to be a permanent 
condition. Since the word “disabled” has no gradations, and I was obvi-
ously going to get better, I refused it utterly. There was no need for 
acceptance just yet.
Back when I started to come around in the rehabilitation hospital, 
the nurses asked my mother to bring in familiar objects that would 
remind me of home, of my life. Did I play any sports? Did I love any 
bands in particular? “She likes to read,” answered my baf? ed mother, 
and brought in a book of short stories. I could barely speak, but I 
could read—and with one eye shut because of my newly acquired 
double vision, I made my way ever so slowly through Mama Makes 
Up Her Mind and Other Dangers of Southern Living. My tattered 
copy of Pride and Prejudice had been in the hospital room ever since 
I’d opened my eyes, and my English teacher visited, bringing as a 
gift Northanger Abbey. My friends came with cassette tapes of The 
Hitchhiker’s Guide to the Galaxy. Words on a page, Regency manners, 
the In? nite Improbability Drive—ideas, not objects, but all familiar. I 
remembered this. Surely, in time, everything would come back to me.
It took longer than I would have liked. After a dif? cult year, I went 
to Wellesley, grudgingly, because it was close to home. I didn’t feel 
like a Wellesley Woman by a long shot; I didn’t even feel sure on my 
feet without my leg brace and my cane. Besides, at 17, I thought I was 
too young to be called a woman, and I missed having boys around. 
But ? nding that I had a lovely roommate and brilliant professors, I 
decided to take it day by day. Tower Court East and Severance Hall 
are my second settings for Middlemarch, The Master and Margarita, 
Eugene Onegin, and The Mystery of Edwin Drood. I wish I’d realized 
from the moment we had to break through creeping ivy to open the 
window to our room that Wellesley was going to work out after all.
Most of my identi? ers—woman, immigrant, Lebanese, American, 
disabled—exist in opposition. I didn’t really feel the pressures of being 
a woman until I left Wellesley. Where I’m from depends on who’s 
asking. Now that I’ve gotten stronger, whether I’m disabled or not 
depends again upon who’s looking at me. (One of the most surprising 
moments of my life took place on Marathon Monday a few years ago, 
when a man chuckled and asked if I’d gotten hurt running.) The fact 
is that most of our identities are imposed on us by a throw of the dice.
But I am always a reader. No matter the country, no matter who 
I’m talking to, that’s my ? rst identity, the one I’ve always chosen. My 
tastes have moved a little distance (from Hertfordshire to Portsmouth, 
for one), and I have less time to read these days, but I still love a good, 
gleeful natter about novels with just about any fellow reader—most 
especially one who went to Wellesley, too.
Carine Tarazi ’03 is a writer and editor in Brookline, Mass.
By Carine Tarazi ’03
Endnote
Melissa Edouard Peng ’06 of the 
Austin Wellesley Club in Texas 
views an art exhibit, War Tuba 
Recital by Steve Parker, on a club 
outing last November. For more, 
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While serving in the Foreign Service 
in Pakistan, political-military  
officer Jessica Berlow ’03 visited 
the Golden Temple in Amritsar, 
India. For more on “The Art (and 
Life) of Diplomacy,” see page 32.
